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The Wahlquist Report

Mike Wahlquist, President.

At the time that I am writing
this article, we have 236 co-
sponsors to House Resolution
173, which mandates the con-
tinuation of 6-day delivery. And
we have 6 co-sponsors to House
Resolution 5746, which would fix
the over-funding of future re-
tiree’s health benefits, which
would in turn help the financial
situation of the Postal Service.

President Fred Rolando stated
in a recent report: "What is at
stake here is finding a long-term,
common sense solution to the fi-
nancial problems plaguing the
Postal Service. The answer does
not reside with penny-wise, pound-

to the findings of both the USPS
Office of the Inspector General

and the Postal Regulatory Com-
mission. Without these burdens,

the Postal Service would have been

profitable in three of the past four
years. If these burdens were elimi-
nated altogether, the Postal Ser-
vice would be able to pay down its
outstanding operational debt and
focus on strengthening and adapt-
ing its business model.”

It is sad that it takes an act of

congress to enact easy and logical

solutions to obvious problems,
but such is the world that we live
in. Once again, we will strive to
save the Postal Service in spite of

stroke), and ordered the Car-
rier to continue carrying which
put the Carrier in a very dan-
gerous and life-threatening
situation.

Symptoms of heat-exhaustion:
heavy sweating, paleness, mus-
cle cramps, tiredness, weakness,
dizziness, headache, nausea or
vomiting, fainting

Treatment of heat-exhaustion:
Cool down immediately... hy-
drate with water and electrolyte
saturated liquids or pills (I.E.
Gatorade or Electrolyte tabs),
and rest in an air-conditioned
environment or shade. If you

foolish service cuts, as proposed by
the USPS. Neither is it to be found
by making false and misleading

itself. Once again, it will be by
our hard work that we convince
congress and the American public

don’t cool down and hydrate,
heat-exhaustion will continue

claims about postal labor costs to
avoid a postage rate increase, as
some mailers are now doing. Of
the options under consideration to
solve the Postal Service's financial
crisis, the smartest solution is to
reform the congressional mandate
to massively pre-fund future re-
tiree health benefits. The Postal
Service is mandated by law to meet
an aggressive pre-funding pay-
ment schedule of future health
benefits for retirees. No other
American entity in the public or
private sector is required to pre-
Jfund retiree health benefits. The
Postal Service has already set
aside more than $35 billion,
enough to cover retiree health
benefits for 15-20 years. Addition-
ally, the Postal Service has been
overcharged by $50-$75 billion for
benefits Civil Service Retirement
System (CSRS) benefits, according

that the Postal Service can be a
viable organization for years to
come.

(A

On a different note, we re-
cently had an unfortunate situa-
tion where a Postal Supervisor
failed to recognize that a Letter
Carrier was in the throes of heat-
exhaustion (or possibly heat-

and will likely get worse.

Heat Stroke: If left untreated,
heat-exhaustion may turn into
heat stroke. The symptoms are
similar, but more severe. In
addition to the above-
mentioned symptoms, the vic-
tim will have a rapid pulse, and
may experience seizures, hallu-
cinations, disorientation, or
confusion. Also by this time the
body loses its ability to sweat,
and the skin may be red and
blotchy. And the victim may
actually feint into a coma. Heat
stroke is life-threatening, and
paramedics should be called
immediately. Also, the victim
must be immediately cooled
down to prevent organ damage.
The victim can be cooled by
spraying them down with a gar-
den hose (or cold shower), fan-



ning to promote evaporative
cooling, and the victim should
be immediately brought into the
shade or brought indoors into
an air-conditioned environ-
ment. Another fast way to cool
the core body temperature is to
place ice-packs under the arm-
pits and groin.

Preventative Measures (For
both heat-exhaustion and heat
stroke): drink plenty of fluids
(such as water and sports
drinks), but avoid alcohol, caf-
feine, and tea which may lead to
dehydration. Your body will
need replenishment of electro-
lytes as well as fluids (L.E. Ga-
torade or Electrolyte tabs).
Take frequent breaks to hy-
drate yourself. Wear hats and
light-colored, lightweight, loose
clothes.

I hope that we can get through
the rest of the summer without
a repeat of the aforementioned
experience. If you are experi-
encing heat-exhaustion or heat-
stroke, you need to treat the
symptoms immediately using
the above-mentioned advice. If
your supervisor is stupid
enough to order you to continue
carrying mail when you are ob-
viously suffering from heat-
exhaustion or heat-stroke, ig-
nore the order and treat the
condition as quickly as you can.
Remember that even though
this is a great job that we have,
it is still not worth destroying
your health to do it, and it is
definitely not worth risking
your life.

Michael J. Wahlquist -
President, NALC Branch 111

The Winners Box
Union Meeting
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July 8, 2010
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2 Door prizes monthly $25.00 Each

Ryan Gleed Ron Hermansen

Progressive Retirees
$150.00
Mike Boakman (not present)
Next month $200.00

Progressive Union B
$50.00
Lary Focht Winner
Next month
$25.00

Progressive Union A
$200.00
Jerry Davidson (not present)
Next month
$225.00

The next drawings will be at the September 9, 2010 Union Meeting

You Must be present to WIN!!!
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The Veep Speaks

Vice President Phillip Rodriquez

Now that summer has arrived
and vacation roster is at its
max, Carriers will face some
tough issues. With the horrific
understaffing and Manage-
ment pushing the limits of our
Collective Bargaining Agree-
ment, getting a day off will be
tough. Sometimes Carriers use
a day of sick leave as a

means to secure a day off
thus infuriating a Supervi-
sor who has six or seven
routes “down”. Upper Man-
agement is constantly com-
plaining to Mike and me of
the high rate of Sick Leave

in the SLC Installation.
Management has begun to
aggressively pursue Carri-
ers who have used incidental
sick leave issuing discipline,
in many cases, to those indi-
viduals who have violated

the provision of “failing to
regular in attendance.” Can
we use sick leave without
being discipline? What does
our Collective Bargaining
Agreement state concerning
the use of Sick Leave?

Sick Leave. Article
10.5 provides for the
continuation of the
sick leave

program, whose de-
tailed regulations are
contained in ELM Sec-
tion 513.

Section 513.1 defines
sick leave as leave which
“insures employees

against loss of pay if they
are incapacitated for the
performance of

duties because of illness,
injury, pregnancy and

confinement, and medical

(including dental or opti-
cal) examination or treat-
ment.”

Sick leave is paid at the
employee’s regular
straight-time rate, and
limited

to maximums of 8 hours
per day, 40 per week and

80 per pay period

(ELM Section 513.421(b)).
Full-time employees may re-
quest paid sick

leave on any scheduled work-
day of the employee’s basic
workweek.

We have a contractual right to use
sick leave but the use of that right,
in select circumstances, might not
protect the employee from being
issued discipline. If you use sick

leave and are eligible for FMLA
please pursue those rights. Man-
agement has drawn the line in the
sand that any absence not protected
under the Family Leave Act can
and will be under review for



“Failing to be Regular in Atten-
dance”. Of course we disagree
and will pursue this issue via the
grievance process, but remember,
certified FMLA absences are the
only protection that we have from
Management issuing discipline.

If you have any question concern-
ing FMLA rules please see your
Steward or visit our website at

www.nalc.org.

The last couple of months I have
received numerous call concern-
ing dogs being loose while deliv-
ering their route. Some Supervi-
sors have instructed Carriers,
(through some divine inter spe-
cies communication) to walk up
to the dog and try to determine if
the dog is a threat. If the dog is
not a threat, then proceed expedi-
tiously in delivering the mail to
the household. Some Supervisors
have refused to issue dog letters
and hold the mail for those homes
where the dogs run lose.

In my many years as a Letter
Carrier I have always been told
to treat all dogs as threats. 1
should never go into a yard if a
dog is lose, nor should I deliver
the mail to the residence if a dog
is dangerous. Remember, all
dogs bite!! Far too often a Car-
rier has been bitten and before
the wounds have healed a Letter
of Warning has been issued for
failing to work in a safe manner.
Never deliver mail to a residence
that has a dog lose. Bring the
mail back and notify your Super-
visor of the hazard and let the
Supervisor correct the unsafe
situation. If the Supervisor in-
structs you to deliver the mail
without a dog letter, then ask to
see your Steward.

prodrig@msn.com

I would also encourage all Let-
ter Carriers to notify their Su-
pervisor of the unsafe condition,
(dog is lose) via a PS form 1767.
What is a PS form 1767? Itis a
form that should be available to
every employee to report unsafe
conditions. The employee de-
scribes the unsafe condition on
the form and submits the form
to their Supervisor for review.
Within 24 hours the form
should be returned to the em-
ployee with a solution to correct
the unsafe condition. If the em-
ployee is not satisfied with the
response of their Supervisor
then the employee should sub-
mit the insufficient response to
their Steward who then has the
option of filing a grievance at
the Formal A level. Usually the
forms are located next to the
break room or time clock. If
the form is not available please
notify your Steward and they
will notify Management to
make the forms available.
Please take the time to work
safely. With our Supervisor’s
pushing everyone to “make our
time” some Carriers will cut
corners and place themselves in
unsafe situations. You cannot
be disciplined for working too
safe but you can be disciplined
for working unsafe.

Phillip Rodriquez
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Terry Ehlers

Hello to All;

The annual Steak Fry is to be
held on August 28, 2010 at
Murray Park Pavilion #5 296
east Murray Park Lane starting
at 6pm. It is hoped that you can
get out and visit with your
brother and sister carriers. This
year there are a lot of prizes that
can be won if you are there. For
your eating entertainment steak
will be barbequed, corn on the
cob, salad, rolls, Fountain soda
pop, Dutch oven potatoes and
for those that have a hankering
for desert, back by popular de-
mand Dutch oven cobbler with
ice cream. Now contact your
Steward or the Branch Office
(801-973-6705) for tickets they
are $10.00 per person and re-
member it is first come first
served don’t wait to long or the
tickets will be gone.

We hope to see you there!!!!

Unemployment
Compensation
and the National
Reassessment
Process

Injured employees who undergo the
National Reassessment Process
(NRP) and are told by the Postal
Service either that there is only par-
tial day work available or that there
is no work available, should con-
sider filing for unemployment com-
pensation. This temporary financial
assistance can serve as an impor-
tant monetary bridge during the
time that an employee is waiting for
his or her OWCP compensation to
be processed.

This program is formally known as
the Unemployment Compensation
for Federal Employee’s Program,
and is administered by the states
under separate agreements with the
U.S. Secretary of Labor. A Postal
Service employee’s entitlement to
this benefit is determined by each
state’s employment security laws
and varies according to the individ-
ual state rules and to the em-
ployee’s wage and separation his-
tory.

An injured employee whose work
hours have been reduced or elimi-
nated by the NRP should ask the
Postal Service to provide them with
a SF 8, Notice to Former Employee
About Unemployment Insurance.
Don’t be misled by the phrase
“former employee.” The SF 8 is also
used for current employees who
have had their work hours reduced
or eliminated. The complete in-
structions can be found in Chapter
550, “Unemployment Compensa-
tion” in the Employee and Labor
Relations Manual.

Health and Resource Management

personnel at Postal Service head-
quarters have assured us that the SF
8 will be made available to injured
employees who receive “Partial Day
Work” or “Complete Day No Work”
letters. However, the employee must
ask for the form. It will not be pro-
vided automatically.

Injured employees who are provided
work only on an intermittent basis
are issued an SF 8 only for the first
time in each calendar year when
they are placed in a non-pay status.
However, an SF 8 is issued each time
to any employee who is, or will be,
placed in a non-pay status for seven
or more consecutive calendar days.

To facilitate the processing of a
claim for unemployment compensa-
tion, an employee should take with
them the SF 8; the most recent SF
50, Notification of Personnel Action;
Social Security card; W-2 form; and
a recent paycheck stub showing
earnings and leave balance. Addi-
tional information can be found at
the Web site of the Department of
Labor.

OWCEP will pay injured employees
wage loss compensation even if they
are receiving unemployment com-
pensation. OWCP does not consider
this situation to be a prohibited dual
payment. However, virtually every
state’s unemployment compensation
regulations do consider this to be a
dual payment, and would expect to
be reimbursed for the unemploy-
ment compensation that was paid
during the same period of time that
a person received OWCP wage loss
compensation.

Additional information

From the Employee and Labor Rela-
tions Manual (ELM)

553.12 SF 8, Notice to Former Em-
ployee About Unemployment Insur-
ance

SF 8 explains an employee’s eligibil-
ity for unemployment compensation
and describes the steps to be taken in
filing a claim. Personnel offices com-
plete SF 8 by entering at top of form
the employee’s name, Social Security


http://www.workforcesecurity.doleta.gov/unemploy/
http://www.workforcesecurity.doleta.gov/unemploy/
http://www.workforcesecurity.doleta.gov/unemploy/
http://www.workforcesecurity.doleta.gov/unemploy/

number, and pay location. In item 3
personnel offices enter #732 on the
extreme right side and then enter the
address of the Eagan ASC:

PAYROLL PROCESSING/
UNEMPLOYMENT

USPS EAGAN ASC

2825 LONE OAK PKWY
EAGAN MN 551219635

SF 8 is issued promptly to the em-
ployee by the separating personnel
office so that he or she does not lose
unemployment compensation bene-
fits to which he or she may be enti-
tled. An individual whose work or
tours of duty are on an intermittent
basis is issued an SF 8 only the first
time in each calendar year that he or
she is placed in a nonpay status.
However, a completed SF 8 is issued
to an employee each time the em-
ployee:

Separates from the Postal Service
for any reason.

Transfers to another federal agency.

Is (or will be) placed in a nonpay
status for 7 or more consecutive cal-
endar days.

SF 8 is issued on the em-
ployee’s last workday. The
date is to be noted in the re-
marks section of PS Form 50.

If you are a Postal Service employee
and have recently received a “Notice
— Employees Without MSPB Appeal
Rights” stating the Postal Service
has no work available for you, you
have legal rights of which you may
not be aware. Taking steps to exer-
cise and protect these rights may be
quite important to your financial
future.

As the Notice mentions, if your work
limitations were caused by an indus-
trial injury you are probably entitled
to receive FECA (workers’ compen-
sation) benefits from OWCP for the
time you spend at home when the
Postal Service does not offer you any
work. Which form(s) you file, how-

ever, may impact the success of your
claim for these benefits and/or the
time delay before you start receiving
benefits. If you have received recent
medical treatment for your indus-
trial injury, of which OWCP is
aware, we recommend NOT filing a
CA-2a (recurrence of disability)
form, but rather filing forms CA-7
(claim for compensation) and CA-7A
instead. It is usually more difficult
to obtain payment of FECA benefits
from OWCP when filing a recur-
rence claim using a form CA-2a, as
opposed to just filing for benefits
using a form CA-7. Under the work-
ers’ compensation law, when you are
working limited duty due to an ac-
cepted industrial injury and the em-
ployer reduces or eliminates your
work hours, you are by definition
“totally disabled” for those
hours/days and entitled to FECA
benefits to cover the wage loss.

Assuming your disability is perma-
nent — namely, it is expected to last
for at least another year — you are
also entitled to apply for early retire-
ment under FERS or CSRS based on
disability. The Notice you received
from the Postal Service does not
even mention this option. Unlike
workers’ compensation, disability
retirement is designed as a perma-
nent, lifetime benefit. If disability
retirement is approved, you will be
able to keep your federal group
health and life insurance perma-
nently, and pay the low federal
group premium. If you are granted
disability retirement, you can still

work at another (non-federal) job.
So long as you earn less than 80% of
the current pay rate of your last oc-
cupied federal position, you can con-
tinue to receive your full retirement
benefit from OPM.

In both workers’ compensation
claims and disability retirement ap-
plications, there are strict (and dif-
fering) requirements on the type of
medical and other evidence that
must be presented.
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Although you may feel that the
Postal Service’s decision to send
you home is unjustified and may
be motivated by disability dis-
crimination, you should be aware
that there are several class action
complaints currently pending at
EEOC under which you may al-
ready be covered. If you are in-
cluded in the class of Postal em-
ployees being represented by class
counsel, you cannot “opt out” of
that class action, and your rights
with regard to disability discrimi-
nation will be determined in that
case instead of in any individual
EEO complaint you might file. On
the other hand, if you are not cov-
ered by those class actions you re-
tain the right to file your own EEO
complaint about the discrimina-
tory treatment. The decision
about whether to pursue a disabil-
ity discrimination complaint is best
made after consulting an attorney,
but if you’re not sure we advise
that you file your request for coun-
seling (which is the first step in the
EEO process) immediately to
avoid missing the 45-day filing
deadline.

This was copied from several great
sources.

Thanks, if I can be of service
please contact me.

Terry C Ehlers
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Mew Timberland Pro Series
DONALD W. ANDERSON Comfort, Durability and Performance
WAYNE PROCTOR

Charleston Law Sol Toe Shoe
592,66 Full Allowance Price
+

“Jamestown 7 Soft Toe Boot
¥00._BE6 Full Allowance Price

1
Jamestown 67 GTX Waterproof
!" H F117.86 Full Allowance Price

WE EXPRESS OUR
For all your Pastal Uniform needs wa've got you
CONDOLENCES TO covered with great Union Made in the USA products
THEIR FAMILIES. 3828 Main Steet, SLC

Call Toll Free 800-825-3339

[ Hﬁ } or @ www.skaggspostal.com
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@ A{ lac 15 different from Leall insurance;
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. Major medical pays for doctors, hospitals and prescriptions. Aflac is insurance for daily living.
It pays cash benefits directly to you, unless otherwise assigned, to help with daily expenses
due to an lliness or accident.

AFlac 1s an extra measure of Tinancial protection.
When you're sick or hurt, Aflac pays cash benefits directly to you to heip you and your family
with unexpected expenses. The benefits are predetermined and paid regardiess of any other
insurance you have.

Aflac pays you <Casl, benefits o use as you see £t
You can use your Aflac benefits check 1o help pay for groceries, chidears, rent. It’'s totally up to you.

Afiac benefits Lelp with, unexpected expenses.

Your Aflac benefits check helps you pay for the many out-of-pocket expenses you incur when
you are sick ar hurt—like the cost of transportation to and from medical facilities, parking and
additional childcare expenses.

Axcla\c belongs to ou, no+t yOour Company
When you have an Aflac policy —it's yours. You own it. Even if you change jobs or retire,
you can take your Aflac policy with you, with no increase in premiums.

!*”.0
e
. Aflac s alffordable.
B We have a range of products that can fit most budgets. Aflac can help provide you and your
family with coverage and security to help maintain your everyday Iife in case of illness or injury.

And, Aflac rates don’t go up even when you file a claim.

Aﬁmc processes Clamms %m}ckl wxsv\mny Witlan 4 dﬂ\ys.

Aflac provides prompt sarvice and fast payment of accepted claims to help you pay your bills.
8, While you're focusing on your health, we focus on getting you cash as quickly as possible.

ﬂ A-FMC clayms aAve eAsY to file.

“When you're sick or hurt, the last thing you need is a complicated form to fill out. Aflac benefits
are easy to understand, and our forms are easy to complete.

@QA-FMC pd\ys you bevx&“? ts even Wien yOm ve [ed ~1Ll»,y

We want you to be healthy —that’s why we promote preventative care. Get a routine physical,
a mammaodram, or an eye exam and we'll pay you.” It's that simple.

We Lave a spokes—duck.

Ducks make a variety of unigue sounds. However, our spokes-duck only makes one sound in
“many different ways. Also, most company spokespersons don't have wings. Ours does.

And we've got you under them.

For more Aflacts, go to aflac.com

Afiac
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Kimberly Mortensen - MDA Coordinator

After our successful Bowl A Thon last fall, I wanted to keep
Branch 111°s charitable spirit with The Muscular Dystrophy
Association going! The Zermatt Resort in Midway has gra-
ciously donated a two-night get away, including breakfast,
two for one dinner, and two for one at the spa. The price

package is worth over seven hundred dollars.

The Zermatt is a beautiful AAA resort with award winning
restaurants, and amazing accommodations. Some lucky letter

carrier will win a well-deserved mini vacation.

We will be drawing at the steak fry August 28", although you

do not have to be present to win!

A donation of one dollar, or 25 for twenty dollars to MDA

could make you the lucky winner.

Several Shop Stewards have tickets on hand, if yours doesn’t
please contact me and I will get them to you. Thank You for

supporting this very worthy cause!

CALL ME: (801) 336-6738

Pavement Pounder Staff
Editor - Jeff Asay

Associate Editor - Amie Gallo

Graphic Artist - Brian “Junior”

Gonzales

THE PAVEMENT POUNDER

POLICY AND NOTICES
Change of address:

Please send your new address to the
branch office if you have moved
recently or are planning to move in
the near future.

The Pavement Pounder newsletter is
published twelve times a year. The
Pavement Pounder is a publication of
Branch 111. The articles printed in
the newsletter are submitted by the
senior union officers, members and
Auxiliary of the branch to inform the
members of events, news, educational
matters and other material deemed
for the good of the association. The
appropriateness of articles published
is determined by the editor. The Edi-
tor reserves the right to edit or reject
articles submitted based on appropri-
ateness. Articles attacking or criticiz-
ing others will not be published. The
Pavement Pounder will not be al-
lowed to be used as a weapon against
anyone or group of people. The Pave-
ment Pounder is to be used to edu-
cate and edify the membership of the
branch. The opinions expressed in
the newsletter are not necessarily the
opinions of the NALC or of Branch
111 or of its officers or members.

NALC Branch #111
2261 S Redwood Rd #14
Salt Lake City UT 84119

Business Hours:
Mon, Wed, Friday

7:30 AM - 6:00 PM
Tues, Thursday
9:00 AM - 6:00 PM
Please call before visiting the Branch office to
ensure someone is there.




Official Notice

Branch 111 N.A.L.C.

Union Meetings

NO
August
Meeting

&
Thursday
September 9, 2010
6:30 P.M.

All meetings held at:

2261 S Redwood Road
Salt Lake City, Ut. 84119
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August 2010

Tue Wed Thu
E-Board V. TR D
<>
6:30 PM ...
Pay Day
8 9 10 11 14
NALC National Convention,
15 16 17 18 19 20 21
Steward’s ‘\""' ¢
Meeting o "0
6:30 PM M5
Pay Day
22 23 24 25 26 27 28

29 30 31

Visit the Branch 111 Wehsite
http://branchiti.com/indeX.htm




Legislative

Denton Taylor
Just a little bit closer

July was a good month for NALC
legislative efforts. Two resolu-
tions that are critical to the long
term survival of the USPS inched
closer to passage in the House of
Representatives.

House Resolution 173 garnered
enough co-sponsors to guarantee
a victory when it comes to vote.
HR 173 is a non-binding, sense of
the House Resolution in support
of maintaining Six Day Delivery.
Only the Congress can approve
reducing delivery dates. It’s pas-
sage would send a strong signal to
the Postmaster General and the
USPS Board of Governors to
work with the NALC to find real
solutions for the future.

It is encouraging to have the sup-
port of so many US Representa-
tives for 6 day delivery, but the
fight is not even close to being
over. If and when HR 173 is fi-
nally scheduled for a vote, the
whole process will need to be re-
peated in the Senate. Whether

you believe the Senate is
a body of deliberative
senior Statesmen or
group of obstructionist
partisan Geriatrics, the
Upper Chamber often
moves very slowly.
When HR 173 or a simi-
lar resolution goes to
the Senate, your calls
and letters to Sens,
Hatch and Bennett
could make the differ-
ence.

HR 5746 has the potential to
drastically change the future of
the Postal Service. A report
from the Postal Regulatory Com-
mission confirmed an earlier Of-
fice of Inspector General finding
that the Service was overcharged
by more than $50 Billion. HR
5746 directs the OPM to recalcu-
late the amount paid by USPS for
pensions and transfer the money
to our Retiree Health Benefits
Trust Fund. Unlike HR 173, this
resolution becomes law if passed
by the House and Senate and
signed by the President.

As the resolution’s number would
indicate, thousands of measures
are introduced each session. Hun-
dred of resolutions die in commit-
tee. HR 5746 has passed to first,
small hurdle towards passage.
The Federal Workforce, Postal
Service and the District of Co-
lumbia Subcommittee passed HR
5746.

It now goes to the full House
Committee on Oversight and
Government Reform.

This measure could remove the

immediate threat to 80,000 postal
jobs and preserve the viability of
the Service. We can win this bat-
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tle using the same method as
HR 173, HR 22 last year and
the Postal Reform Act of 2006.
Make a brief phone call to your
Congressman and ask him to co
-sponsor HR 5746. You can
also send a card or a fax. If you
want to write a letter, send it to
his Utah office.

Sen. Orrin Hatch
Phone: (202) 224-5251
Sen. Robert Bennett
Phone: (202) 224-5444
Rep. Rob Bishop (1st Dist)
Phone: (202) 225-0453
Rep. Jim Matheson (2nd Dist)
Phone: (202) 225-3011
Rep. Jason Chaffetz (3rd Dist)
Phone: (202) 225-7751
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Clock Rings!

Most of us do not trust manage-
ment to do even the simplest
and ordinary task. They can’t
make the schedule right, screw-
ing up your vacation plans.
They can’t use the Overtime
Desired List properly. They
can’t count the mail, so you get
the credit for the work you do.
They can’t follow the proper
disciplinary procedure. You
name the contractual provi-
sion and your steward will
be able to regale you with
tales of all the ways manage-
ment has screwed it up.
Most of us don’t trust man-
agement to even sit in a
chair without making a
mess of it.

So why do we allow manage-
ment to make our clock rings.
This is how you are paid. These
clock rings go directly into your
average when it is time to ad-
just your route using whatever
MIARAP / JARAP / C-RAP
agreement is in effect this
month.

All to often stewards look at
TACS timekeeping reports that
show manual entries made by a
supervisor. Carriers forget to
punch in, move to the street,
move to the route that they car-
ried overtime or pivot time on,
moved off the street and end
tour.

The Concerted Action
Corner

Jetg Aeay

I don’t know why you would trust
someone else to do this. Don’t you
care about getting paid for all the
time that you work? Isn’t that why
some of you sign the overtime list?
Don’t you care that your office
and street time averages are not
correct, when your route is evalu-
ated and adjusted? What about
that 8 hour carrier that you carry
time for a couple of days a week?
What about their averages? They
are depending on you to accu-
rately record how long it took you

' to com-
plete that
work on
their
route, so
that when
it is time to
evaluate
their
route, the
route
shows a correct average including
all the work. Too often I have
heard an 8 hour carrier complain
that their route is heavier than
they are given credit for. Manage-
ment wants them to show light. I
see ODLer’s who don’t make stan-
dard because they double case
multiple days a week but don’t
clock over. They are screwing
themselves. I see ODLer’s who al-
ways show lighter /or heavier than
their route really is because they
let management put in whatever
time they thought was somewhere
close, often just a guess because
the carrier did not take a few sec-
onds at the time clock.

At the very least you should be
receiving and COMPLETING a
3996 every time you carry pivot
or overtime on someone else’s
route. That is what the bottom
section of the 3996 is for. Fill in
the blanks. So what if it takes
you 5 more minutes, you are get-
ting paid.

Then, even if you didn’t make
the clock rings yourself, hope-
fully that dumb #$@* supervisor
will do it for you.

The truth is you should be doing
both. Making that move at the
time clock and filling out the
3996. Then it is documented
without dispute what the correct
times should be.

Don’t trust management. There
has been more than one griev-
ance because management falsi-
fied clock rings. Doing this sim-
ple task protects you and your
fellow carriers. Doing this helps
to protect Letter Carrier jobs. It
is that important. If you don’t
know how, ask someone. I won’t
go into a lengthy explanation,
besides it will be better remem-
bered if someone shows youYour
steward , another ODLer, a T-6,
or a senior carrier probably
know how to do it. I guess you
could even ask management in a
pinch. It will give their minds a
work out looking up and figur-
ing out the instructions, so the
know what to tell you and your
fellow carriers. Watching them
scratch their heads in confusion
is fun.
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Branch 111 endorses
Corroon for Governor

Gubernatorial candidate Peter Corroon was a special guest at the regular branch meeting on July 8™.
After giving a short stump speech in which he reaffirmed his commitment to working families, Corroon
fielded questions from Carriers in the audience.

Corroon has indicated his support of Labor in general and Letter Carriers in particular. He supports
expansion of permanent absentee voting and maintaining 6 day delivery. As Salt Lake County Mayor,
Peter Corroon has been a fixture at the Labor Day Picnic, the AFL-CIO State Convention and other La-
bor events.

After his remarks, a resolution to endorse Corroon for Governor was introduced from the floor. The
motion passed by an overwhelming voice vote.

As the 2010 election nears, Branch 111 members will have the occasion to meet other candidates. We
will also have the opportunity to volunteer to help elect candidates who will favor working families. A
few hours of your time can make a difference in the future of your Union, your Job, your state and your
Community.




Dear Supporter,

This was a big week for letter carriers nationwide as the House Subcommittee on the
Federal Workforce, Postal Service, and the District of Columbia successfully marked
up H.R. 5746, sending it to the full Committee on Oversight and Government Reform
for further action.

This legislation marks the first huge step toward financial solvency for the United States
Postal Service and will help strengthen the case against eliminating a day of mail deliv-
ery. Subcommittee Chairman Stephen Lynch (D-MA) offered a substitute amendment
which simply clarified a few areas of the bill, including a section that now clearly states
that this legislation will have no impact on any individual's benefit. This change was
made to satisfy the concerns of the other federal employee organizations.

The bill was marked up by a voice vote and was passed 8 to 1 on a roll-call vote:
e Chairman Lynch (D-MA) - Aye

e Del. Holmes Norton (D-DC) - Aye

e Rep. Danny Davis (D-IL) - Aye

e Rep. Elijjah Cummings (D-MD) - Aye

e Rep. Dennis Kucinich (D-OH) - Aye

e Rep. Lacy Clay (D-MO) - Aye

e Rep. Gerry Connolly (D-VA) - Aye

e Rep. Brian Bilbray (R-CA) - Aye

e Ranking Member Jason Chaffettz (R-UT) - No
e Rep. Ahn "Joseph" Cao (R-LA) - Not present
e Rep. Bill Shuster (R-PA) - Not present

Now is the time for us to act quickly and gather co-sponsors for the bill. We want
to get as many as we can before it goes to full committee, which will possibly be
as early as next week.

When asking your member of Congress to co-sponsor the legislation, please make
sure to discuss the two main components of the bill and send or leave him or her a
copy of the NALC Fact Sheet on H.R. 5746.

Thank you for your efforts in moving this legislation forward.
In Solidarity,

Fredric V. Rolando, President
National Association of Letter Carriers


http://afl.salsalabs.com/dia/track.jsp?v=2&c=DANvWywjUPh44f3qaos%2FSYi5a08LD%2B1v
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Support H.R. 5746: United States Postal Service’s
CSRS Obligation Modification Act of 2010

H.R. 5746, the United States Postal Service's CSRS Obliga-
tion Modification Act of 2010.

Lynch, who is chairman of the House Subcommittee on the Fed-
eral Workforce, Postal Service, and the District of Columbia, is
the first member of Cangress to author legislation that attempts
to address a decades-old accounting error that led the Office of
Personnel Management (OPM) to overcharge the Postal Service,
by billions of dollars, for payments into the Civil Service Retire-
ment System (CSRS).

On July 15, 2010, Rep. Stephen Lynch (D-MA) introduced

Lynch’s legislation takes a big step toward making sure the

Postal Service is treated in a fair and equitable manner, allowing

it to overcome the very difficult financial challenges it currently
faces. Even so, H.R. 5746 only addresses the GSRS overcharge
and does not repeal or reform the retiree health pre-funding
payment schedule. The USPS must still deal with the onarous,
legally mandated, annual pre-funding payments into the Postal
Service Retiree Health Benefit Fund (PSRHBF). (For more on these
additional challenges, see the 'Save the Postal Service: Demand
Fairmess in USPS Pension and Retiree Health Funding' Fact Sheet.)

H.R. 5746 takes the necessary first steps toward ensuring a
financially sound future for the Unites States Postal Service. The
bill was drafted with two major components, taking into consid-
eration the recent Segal Company Report issued by the Postal
Regulatory Commission:

1. Itcalls on the OPM to recalculate the USPS surplus in the Givil
Service Retirement System, using a methodology that fairly
allocates the cost of pensions between the Post Office Depart-

ment and the U.S. Postal Service as proposed by the Segal
Report.

2. Then, once the accurate “postal surplus” is determined by the
OPM, the agency would have 90 days to write regulations that
include directions for how and when the surplus will be trans-
ferred to the PSRHBE

H.R. 5746 does not address the legally mandated pre-funding
payments into the PSRHBF, which are costing the USPS $5.5
billion annually. Rather, it simply fixes the massive over-funding
to the postal CSRS account and directs the surplus “refund” to
be transferred into PSRHBF. Additional legislation would be nec-
essary to repeal the future scheduled pre-funding payments fo
the PSRHBF.

Additionally, the date of the transfer for the overcharge is less
important than the acknowledgment by Congress and the OPM
that the USPS has sufficient assets to cover all its retirement obli-
pations. Since the PSRHBF already has $37 billion in it, and since
the surplus transfer from the CSRS pension fund would likely
leave the PSRHBP fully funded, passage of H.R. 5746 makes an
irrefutable case for the repeal of the pre-funding payment.

The Lynch bill would transfer surplus CSRS assets paid for by
ratepayer and employee contributions—nat taxpayer funds—to
the Postal Service's retirement health fund, and it would have
absolutely no effect on any current or future federal retiree’s
annuity.

The NALC supports swift passage of H.R. 5746.



Active letter carriers:

Contribute

"COLC

using PostalEASE

OEIIE: . s e o e

Carriers can also go online to use PostalEASE. With PostalEASE, carriers can
contribute directly from their paychecks every pay period. Through PostalEASE
you can designate COLCPE as one of your three payroll “allotments”

YOUR 17-DIGIT ACCOUNT NUMBER:

Be sure you know your 8-digit Employee ID Number (on your paystub)
and your 4-digit USPS Personal Identification Number (PIN).  _ _ _ _ _ _ _ 0034952535
If you cannot remember your PIN, call PostalEASE at 1-877-4PS-EASE  (Fist 7 it of I number on Postal Record labe)
(1-877-477-3273), select “1”, enter your Employee ID Number, and 4\ /
select “2” to have your PIN mailed to you. $ \|mreosyTor* 5-DIGIT 54321
Create your own Account Number by inserting in the spaces at rightthe  * QRXXXXDBY LC 9876 W13 08
] cos : JOHN CARRIER
first seven digits of the ID number that appears above your name on the : £ PR
5 ANYWHERE, US 54321-9999

back cover of your Posial Record. ;
3 Now you are ready to go online to liteblue.usps.gov

e Enter Employee ID and PIN and click “log on”

°
o.....

® Click on “Postal Ease”

e Click on “I agree”
e Enter Employee ID and PIN again and log in

e Click on “Allotments/Payroll NTB”

®e
ve
LN
*e,

® Click on “Continue”
e Click on “Allotments”
e Enter the 9-digit Financial Institution

O

¢ Enter your 17-digit Account Number from above
Contribute on the web at

e Enter Account type as “checking”
¢ Enter amount of your contribution

liteblue.usps.gov

® Click on “validate”

@ Click on “submit”
e Click “print page” to see and print your
confirmation number for your records

By making a COLCPE allotment through PostalEASE, you are doing so voluntarily with the understanding that your monthly contribution is not a condition of membership in the National Association of
Letter Garriers or of employment by the Postal Service, nor is it a part of union dues. You may refuse to contribute without any reprisal. COLCPE will use the money it receives to contribute to candi

dates for federal office and undertake other political spending as permitted by law. Your selection shall remain in full force and effect until cancelled through the PostalEASE system. Only NALC mem-
bers, NALC executive and administrative staff, and their immediate household family members may contribute to COLCPE. Contributions to COLCPE are not deductible for federal income tax purposes.
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Eliminating Saturday delivery is not the answer

It expects to lose $6-$7 billion in 2009. Although the col-

lapse of the housing and financial sectors in late 2008 is re-
sponsible for the largest decline in mail volume since the Great
Depression in the1930s, the main cause of the financial crisis is
the decision advanced by the Bush administration in the postal
reform law of 2006 to require the USPS to prefund its future re-
tiree health benefits, a 75-year liability, in just 10 years. The cost
of this unaffordable prefunding payment, $5.4 billion in 2009, ac-
counts for most of the projected loss this year. The annual cost
will rise to $5.8 billion by 2016. While the NALC is working with
postal management to address the crisis with the Interim Route
Adjustment Process, Congress must take action to relieve this
prefunding burden to preserve affordable, universal service. See
the NALC Fact Sheets on H.R. 22 and S. 1507.

Postal management’s proposal to deal with the crisis—eliminat-
ing Saturday mail delivery—is not a sensible solution to the
USPS’s financial crisis.

The U.S. Postal Service faces the worst crisis in its history.

The Postal Service estimates that by eliminating one-sixth of its de-
livery service, it can cut operating expenses by $3.4 billion or 4.6
percent—not the 16.6 percent you might expect. The model it used
to estimate potential savings is based on many unproven assump-
tions and did not specifically study the elimination of Saturday de-
livery, the day most Americans are home to receive packages.

To date, no study has been conducted to estimate how a re-

duction in delivery days would affect mail volume and deliv-

ery costs in the remaining five days or how different types of
mailers would be affected.

A study conducted on behalf of the Postal Regulatory Com-
mission suggests that total cost savings by eliminating one
of delivery could be as low as $1.9 billion or just 2.5 percent
of total postal expenses.

The Postal Service is rushing to judgment.

In letters to employee groups dated June 11, 2009, USPS manage-
ment requested input on a study of the feasibility of wegkday-only
delivery with replies due back by June 19, 2009. In July it in-
formed the unions that it planned to finish its review in three
weeks. The USPS appeared to be recycling an old IBM study it
used for the PRC Universal Service investigation. A more thought-
ful and serious study is needed.

The proposed reduction in delivery services would be the most
radical change to postal operations in the 230-plus year history
of the U.S. Mail. No such policy decision should be made after
just a few weeks consideration, much less without a comprehen-
sive study of its effects.

Six-day delivery makes the Postal Service unique.

One of the defining characteristics of the U.S. Postal Service is its
policy of nation-wide uniform pricing with six-day defivery. Com-
petitors charge don’t deliver or charge high premiums for Saturday
delivery while the USPS provides affordable universal as mandated
by the Constitution.

American businesses value six-day delivery.

Business in the United States is conducted six days—and in many
sectors seven days—per week. Small and large businesses alike,
from individual entrepreneurs to large-scale financial firms, rely on
the delivery of the mail six days per week to operate successfully.
Saturday delivery is especially important to growing companies like
eBay, Netflix and Caremark, and has long been vital for news mag-
azines. The elimination of Saturday delivery will make the USPS
less valuable to business and accelerate electronic substitution.

American citizens value Saturday delivery too.

Billions of prescriptions are delivered through the mail each
year—a two-day delay in their delivery would seriously incon-
venience senior citizens and others. Delayed delivery of pay-
ments, subscriptions and food products would adversely affect
millions of households.

Rural communities would be disproportionately affected.
Americans living in rural areas where the Postal Service’s competi-
tors do not deliver or where broadband connectivity is not available
rely especially on six-day USPS delivery and would be adversely af-
fected by any service cuts. Farmers rely on the delivery of seeds
and other products through the mail and citizens who live far from
retail outlets need the USPS for mail-order delivery.

Broad coalition of stakeholders favors six-day delivery.
According to the PRC's 2008 study of universal service, parcel
shippers, direct marketer, magazine publishers and other major
mailers along with consumer advocacy groups and the seven
postal employee groups agreed: The elimination of six-day deliv-
ery would hurt business and consumer interests while costing
thousands of jobs.




. The Postal Regulatory Commission (PRC)
i released an independent actuarial report
[PDF] onJume 30 which confirms
that the Postal Service was overcharged
$50-655 billion for payments to the Civil
 Service Retirement System (CSRS) bet-
n, ween 1972 and 2009. Which means we've

. been actually turninga profit the past
several years. Notice how management
has been completely silent about these
over payments, yet they want to

eater contract negotiations complaining
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| EAR IS PUEELY CERAEETAL AND ARE UOT M TREFEDANDE. mmmm&mmmg about billions of dollars lost.
i oE READ SN AUV, BELBIALES-BIRA OF BRARERS

Postmaster Potter your salary as reported by Fox and CNN news is $885,000 per year 1
plus a $185,000 bonus last year. How can this happen. The post office has been cutting |
costs, reducing work hours, and has asked Congress to allow mail to be delivered five
days a week of six?

T* have increased efficiency more t
- anyone..
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| ..80 when it comes down to contract

. negotiations, I'll be sure to demand lower
‘wages and benefits for Letter carriers
and Craft Employees and higher earnings
for myself.
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How NOT to deliver mail.




Branch 1iT's
ANNUAL

RETIREE’S

DINNER

Thursday, Sept 16", 2010
4:30 PM m‘“ -

\hn:t’ A'Af -, _’

Place: Golden Corral Buffet and Grill
3399 W 3500 So, West Valley City, UT

Cost: Retiree & Spouse (or Guest) - Free
(Active Carriers must pay)

RSVP:  Joe Zabriskie by September 10"
801-968-4208 or 801-973-6705

Need a ride? Call Joe by September 9"
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DONT

FORGET!!!

AUGUST 28TH
AT MURRAY PARK

SEE YOUR SHOP STEWARD FOR TICKETS AND DETAILS
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