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Happy Holidays 



Merry Christmas!  And it is a 

merry time for us, because we 

still have good paying jobs in an 

economy that is still struggling to 

recover.  Thank goodness that 

our National Union negotiated a 5

-year contract 4 years ago which 

has saved our bacon during these 

tough times.  We hope that our 

country will be in better shape 

when we reach the next round of 

contract negotiations, in which 

case our national officers will 

look like absolute heroes.  This is 

just one more reason why Unions 

are so vital to having and keeping 

a job that pays a livable wage.  To 

me unions are a ―no-brainer‖ de-

cision.  If you want a good wage, 

and you want decent benefits, you 

must be willing to join your fel-

low workers and negotiate for it.  

I‘m sorry, but without that kind 

of bargaining power, and no mat-

ter how good a worker you think 

you are, without collective nego-

tiations you can accomplish noth-

ing, because there will always be 

desperate people lined up to work 

for less. 

     Recently we have had people 

let us know that they have been 

disciplined two weeks after the 

fact.  I have also had people let 

me know there is a problem in 

their station many weeks after the 

problem occurred.  Please, please, 

let your Shop Steward know 

about any problems or discipline 

that you are undergoing as soon 

as it happens.  This is necessary 

because we will need to interview 

witnesses and others who have 

the information that may help 

you, and it is nearly impossible to 

known to offer waivers of their 

rights.  Also, it is not against the 

law for Inspectors and the OIG 

to lie to you.  In short, anytime 

you are in an investigative in-

terview, or any time you have a 

reasonable expectation that 

your conversation with manage-

ment could lead to discipline, 

you need to ask to be repre-

sented by a Steward.  

     Finally, I want to address the 

topic of unity.  E Pluribus 

Unum describes an action:  

Many uniting into one.  We 

chose to band together to fight 

for our rights, to bargain for 

our wages and benefits, and to 

ensure that each of us gets a fair 

chance.  I have recently heard 

that there are places within this 

Union where Union members 

are upset at Union Officers be-

cause Union work takes them 

away from their Letter Carry-

ing duties.  All I can say to that 

is that if people are indeed an-

gry at Union Officers for per-

forming Union work, then man-

agement has pulled the wool 

over our eyes.  Management 

controls the hiring 100% in the 

Postal Service.  It is by their 

choice that we now have fewer 

bodies with which to deliver the 

mail.  They justify this by their 

pessimistic claim that if they 

hired at this point there could 

be lay-offs in the future.  Only 

time will prove them wrong (or 

right) and I desperately hope 

they are wrong.  But in the 

meantime, if we buy into their 

baloney that ―the reason I‘m 

denying your leave is because I  
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accurately recollect events after 

too much time has passed.  Plus, 

we only have 14 days in which to 

file a grievance, so waiting until 

the last minute can cause the 

grievance to be untimely.  And 

this doesn‘t even address the fact 

that the Union often needs the full 

two week period to request the 

information, interview all wit-

nesses and management (to see 

why they made the decision in the 

first place), write up the griev-

ance and meet with management.  

The point is:  Let your Shop 

Steward know as soon as there is 

a problem (or if you receive disci-

pline) in order to give your Stew-

ard the best opportunity to repre-

sent you. 

     On a similar note, remember 

that it is never a good idea to go 

through an investigative inter-

view without the representation 

of a Shop Steward.  Your rights 

to a Shop Steward are known as 

your ―Weingarten‖ rights.  These 

rights also include investigations 

that are performed by Postal In-

spectors and the Office of the In-

spector General (OIG).  If you 

ask for a Steward, then the Postal 

Service must provide you with 

one.  Once a Steward is provided, 

and after management has in-

formed you of the nature of the 

investigatory interview, manage-

ment must allow you to consult 

with your Steward prior to the 

investigation.  If an officer in-

forms you of your Miranda 

Rights, then you are in a legal 

proceeding, and you need to get a 

lawyer.  At times, the Inspection 

Service and the OIG have been 



have to give so and so Union 

time‖, then the wool has been 

pulled, and we have accepted the 

lies.  The work of the Union is to 

enforce our negotiated contract 

and ensure a fair shake for every-

one.  This doesn‘t come without a 

fight, or without a whole lot of 

work.  If we ―eat our own‖, or in 

other words resent and speak out 

against those that are our elected 

representatives, we are hurting 

our Union, and weakening our 

bargaining power.  Please support 

the men and women who are 

working for us all with everything 

they do while on Union time, and 

may our Union remain strong, 

may our wages remain good, and 

may we continue the fight for fair-

ness.   
 

Michael J. Wahlquist -President, 

NALC Branch 111 

    The Veep Speaks  
  Vice President Phillip Rodriquez 

 It is the end of the year 

and as usual, grievances, and 

time spent grieving Manage-

ments violations of our Collec-

tive Bargaining Agreement, 

will be at a level that is close to 

800. Why Management con-

tinually violates our Agree-

ment at a time when man-

power, money and valuable 

resources are limited is mind 

boggling.  Letter Carriers are 

strictly observed and moni-

tored and punished for break-

ing the simplest rules yet Man-

agement can violate the same 

rules and regulations and, with 

a straight face and disingenu-

ous attitude state, ―I didn‘t 

know I was violating the con-

tract‖ is beyond stupid.   

 Management‘s current 

tool they are utilizing through-

out our Branch is monitoring 

MSP scans.  Another fancy 

program has been developed 

that take the times of our MSP 

scan points, computes an aver-

age of our MSP can points, is 

put into a fancy bar graph 

which will then show how 

much time it takes from one 

scan point to another.  After 

Management has spent hours 

upon hours going through the 

data, they then determine if a 

deviation or an anomaly has 

occurred in the Carriers 

weekly MSP scan‘s. The Car-

rier is then brought in the Su-

pervisors office and questioned 

as to why ―it took so long on 

one day but took less on an-

other day‖.  Of course the tone 

of our Supervisor is derogatory 

and demeaning and often 

threats of discipline are made by 

our Supervisors. The employee is 

then intimidated enough with all 

the threats , they leave the office 

with their heads bowed in 

discgrace after being told they 

they are not performing up to par 

with the Supervisors standards. 

Often, the Supervisor monitors 

the Carrier with repeated office 

and street observations or threats 

of being followed.  In my office 

we even had our new Postmaster 

spend a morning monitoring a 

Carrier who was off his time over 

a period of two weeks.  The Post-

master, (with a salary that is in 

the six figures and has an hourly 

rate that is two fold that of the 

Carrier who he was monitoring), 

was utilizing his time and effort 

trying to recover five or ten min-

utes from a Carrier who he per-

ceived  was not making his times.  

Is it no wonder why our business 

is being mis-managed to the point 

of bankruptcy??? 

 Whenever I have conver-

sations with our Managers con-

cerning Carriers not making 

their ―times‖ I ask them a series 

of questions.  What happens if we 

don‘t make those times?  How 

much time are we allotted in the 

office?  How much time are we 

allotted on the street? Will you be 

specific on how much time a Car-

rier can use before violating rules 

of their Standards? I ask these 

questions and Management has 

never once answered these ques-

tions with a specific or direct an-

swer.  Why don‘t they answer or 

at least give us Carriers a glimpse 

of what they expect?  The answer 

is:  Management is well aware we  



don‘t have any expectations, set 

performance standards, time re-

strictions or any other universal 

DOIS  projections to follow. 

Management will spend thou-

sands of dollars monitoring us 

trying to implement rules or 

standards that they know they 

can‘t enforce.  Further, why are 

we paying so much money in sal-

ary and bonuses to Managers 

who at a moments notice can 

leave their daily assignment and 

follow a Carrier a full day?  

Who is doing their job while 

they follow us?   Isn‘t that in it-

self time wasting? 

 Again, we are governed 

by rules and below are several 

rules regarding performance 

standards: 

 

M-01664 Interpretive Step 

Settlement July 7, 2007 

Q01N-4Q-C 

05022610:....The use of 

DOIS does not change the 

letter carrier’s reporting 

requirements outlined in 

section 131.4 of Handbook 

M-41, the supervisor’s 

scheduling responsibilities 

outlined in section 122 of 

Handbook M-39, or the 

letter carrier’s and super-

visor’s responsibilities 

contained in Section 28 of 

Handbook M-41, DOIS 

projections are not the sole 

determinant of a carrier’s 

leaving or return time, or 

daily workload.  As such, 

the projections cannot be 

used as the sole basis for 

corrective action.. 

 

M-01459 Step 4 Settlement 

March 13, 2002, Q98N-4Q

-C 01045840: ...MSP 

(Managed Service Points) 

does not set performance 

standards, either in the of-

fice or on the street.  With 

current technology, MSP 

records of scan times are 

not to be used as timecard 

data for pay purposes.  

MSP data may not consti-

tute the sole basis for disci-

plinary action... 

 

M-01444 Pre-arb July 30, 

2001, Q94N-4Q-C 

99022154:..No carrier shall 

be disciplined for failure to 

meet standards, except in 

cases of unsatisfactory ef-

fort which must be based 

on documented, unaccept-

able conduct that led to the 

carrier’s failure to meet 

office standards. 

 

Mangement cannot use DOIS 

to predict leaving time, return 

time, workload or to support 

discipline.   

 

Management cannot use MSP 

to set performance standards 

or as the sole basis for  

discpline.  

 

Management cannot unilater- 

ally develop work and time 

standards beyond that which 

is negotiated with the NALC 

without violating the NALC 

and USPS Collective  

Bargaining Agreement. 

 

Management is hoping through 

false threats and intimidation 

they can get the Carrier to drink 

their poisoned Kool Aide  with 

false expectations and made up 

rules.  If you or your co-workers 

are brought in to your Supervi-

sors office for an explaination of 

performance or MSP standards, 

just give one response:  I try to 

do my best everyday.  Don‘t get 

into a debate back and forth. All 

that is expected of us is best ef-

fort.  However, gone are the days 

where we run our routes and re-

lax at the end of our shift.  With 

JARAP and MSP, Carriers will 

have to develop a steady and 

consistent work method for de-

liverying their routes.  Consis-

tancy is the key!!! 

 

I am elated to announce that 

Branch 111 2010 Steward of the 

Year is Jeff Nelson from the Cot-

tonwood Station.  Jeff‘s fellow 

Stewards voted him to be our 

Steward of the Year, electing 

Jeff because of his excellence, 

dedication and willingness to 

protect the rights of Letter Car-

riers in our Branch.  Jeff can‘t 

play dodge ball worth a crap but 

he sure can file grievances.   

 

Finally, as all of us are aware the 

outlook and the future of the 

USPS is grim, with bankrupty 

looming.  The USPS has re-

ported a net loss of $8.5 Billion 

dollars in 2010.  Our Collective 

Bargaining Agreement expires 

next year and for the first time 

since Postal Reform in 1970, 

there is a good chance we will 

have to significantly give back 

wages and benefits.  With Con-

gress the key to giving us finan-

cial relief from unwarranted ob-

ligations, the solution to our fu-

ture is with Congress and giving 

contributions to Politicians who 

control and monitor the USPS.  I 

need everyone to contribute to 

COLCPE, $2.50 per week.  Not a 

lot of money but at this point it‘s 

a necessity!!!  Please call me or 

Jeff Asay and we can have you 

signed up in minutes.   



OWCP 

Terry Ehlers 

 

 

 

INFORMATION TO ASSIST 

DOCTOR IN DETERMINING 

CAUSAL RELATIONSHIP FOR 

AN OWCP CLAIM:  

 

To a physician, "cause" may re-

fer only to direct or principal 

cause, but for the law of Work-

ers' Compensation, a variety of 

contributing causes must be con-

sidered. Under the Federal Em-

ployees Compensation Act 

(FECA), any disease or disability 

is compensable when it is proxi-

mately caused (That which pro-

duces the injury in a natural and 

continuous sequence, unbroken 

by an efficient and intervening 

cause and without which the re-

sult would not have occurred) or 

materially aggravated by an em-

ployment-related injury or condi-

tion of employment. Proximate 

cause is that which, in a natural 

and continuing sequence, pro-

duces the disability. However, 

natural progression of a disease 

while a person is working does 

not constitute cause or aggrava-

tion. For conditions of employ-

ment to bring about aggravation 

of any underlying disease, the em-

ployment factors must be capable 

of aggravating or accelerating the 

disease.  

 

There are two kinds of aggrava-

tion:  

 

TEMPORARY  

AGGRAVATION:  

The pre-existing condition is 

worsened or made more severe 

for a time with no residual altera-

tion of the underlying condition 

and without leaving any continu-

ing impairment beyond that time.  

 

PERMANENT  

AGGRAVATION:  

There is a continuing and irre-

versible change in the underlying 

condition, thus adversely altering 

the course of the condition or dis-

ease process.  
 

FECA DEFINITION OF  

MEDICAL RATIONALE:  

A logical explanation for the phy-

sician's underlying opinions, fun-

damental reasons and beliefs con-

cerning causal relationship.  

 

AGGRAVATION:  

A documented physiological 

process by which a single occupa-

tional act or series of acts over a 

period of time intensify‘s the se-

verity of a physical or mental 

problem which pre-existed the 

occupational disease.  

 

ACCELERATION:  

A documented physiological 

process by which a single occupa-

tional act, or series of acts, can be 

shown to have increased the ex-

pected speed of progression in a 

pre-existing condition docu-

mented to be progressive in na-

ture.  

 

PRECIPITATION:  

Hastening the occurrence of an 

event or causing to happen or 

come to crisis suddenly, unex-

pectedly, or too soon. 

Terry C Ehlers 

 

I walk the wicked winter 

wind. 
 

I walk the wicked winter wind 

That dances up like nightlife 

And almost am turned as snow 

is 

To hibernate 

Just one last time within your 

arms   

 

The Winter Heart 

 

Wish but one wish when winter 

comes, 

Dream but one dream of the 

past. 

The light from a fire is in all 

our homes 

But the flames from the hearth 

won't last. 

 

For faint and few are the em-

bers, 

Snuggle up and keep on your 

gloves; 

What the Winter Heart always 

remembers 

Is the warmth of a heart that 

loves.  



 

 

 

 

 

 

 

 

 

 

Upcoming Dinner Menus! 

December 9, 2010 

Chili 

Corn Bread 

Toppings- Onions and cheese 

Drinks- Pepsi, Diet Pepsi, Diet Coke, Coke, 

Sprite, Dr.Pepper, and water 

 

All this for the LOW cost of $4.00! 

 

January 13, 2010 

Spagetti 

Green Salad 

Yummy Garlic Bread 

Drinks- Pepsi, Diet Pepsi, Diet Coke, Coke, 

Sprite, Dr.Pepper, and water 

 

Come hungry and the Auxiliary can’t 

wait to see everyone at Union meeting!  

 

*If there are any special meals that you 
would like the Auxiliary to make for Un-
ion meeting, please let me know! Send 
an email to rwvp@comcast.net or call 

me at 801-278-8108. 

mailto:rwvp@comcast.net


 

 

 

A letter from the President: 

 

The NALC Auxiliary’s mission is to support and promote the objectives, the political 

activities, and the charities of the National Association of Letter Carriers, AFL-CIO.  

 

This next coming year is going to be extremely busy for the Auxiliary. Therefore, we 
need the support of our Union members, spouses, dependants (over the age of 16), 

significant others, and of course of Retirees.  

 

At the end of the year our annual membership is coming due. Please support the Aux-
iliary by signing up! There are many ways one can support the Auxiliary by signing up 

and become an active member or by making a monetary yearly donation.  

 

You can pick up an Auxiliary membership form from any Auxiliary member or in the bi
-monthly Pavement Pounder (Branch 111). Yearly dues are $26.50 for active Letter 

Carriers and $22.50 for Retirees. This breaks down to  

 

How does the Auxiliary support your Union? 

 

Contacting Legislators, support Carriers issues- 5 Day Wrong Way 

Supporting all NALC family members 

Supporting NALC events- training classes, union meetings, etc… 

Annual Food Drive- helping in sorting, and picking up the food 

Making donations to MDA and C.O.L.C.P.E. 

 

If you would like to Join Auxiliary 8, please complete the membership form and either give to 

Vickie at the next Union meeting or mail back to Vickie Payne, 4290 South Olive Drive, Salt 

Lake City, Utah 84124. You can also reach me at 801-278-8108 or by email at 

rwvp@comcast.net . 

 

Thank you for your support! 

Vickie Payne  

mailto:rwvp@comcast.net






The Winners Box___ 
Union Meeting  

Drawings 

 November 11, 2010 

 

 

 

 

 

 

 

2 Door prizes monthly           $25.00 Each 

   

 Ryan Gleed            Randy Brush 

  

Progressive Retirees    

$275.00 

     Anna Davis                     (not present)     

December                        $300.00 

 

Progressive Union B   

$100.00 

 Tommy Weyarts          (not present)  

December  

$125.00 

 

Progressive Union A  

$50.00     

     Gary Chatwin          (not present) 

    December                      

$75.00 

 

The next drawings will be at the December 9, 2010  Union Meeting 

 

You  Must  be present to WIN!!!  

IT'S NEARLY  

CHRISTMAS 
 

I write this in September 

And I can already see my breath 

Because the temperature is falling 

To fifty degrees or less; 

There are frosted mornings 

And skies are turning gray; 

Next thing, there'll be snowdrifts 

Fit for a sleigh. 

 

In stores, they're gearing for Hal-

loween 

With pumpkins on display; 

After October 31, we'll count the 

days 

To shop til Kris Kringle Day; 

Just when I thought the craze was 

over 

And the presents were put away, 

Alas! I hear Santa "ho-hoing", 

It's nearly Christmas Day. 

 

Christmas is a magical time, 

Is there any doubt? 

But I'm going to need a psycho-

therapist 

To get my anxeties out! 

The sugarplums might be dancing, 

But they're messing up my mind; 

The silver bells aren't doing much 

To help me unwind. 

 

September comes and October 

goes, 

November is just a glance; 

Once again, there'll be invitations 

To another holiday dance; 

I'll decorate the Christmas tree 

With icicles, stars, and lights, 

But I'll need a ton of eggnog 

To get me through this night! 

 

 

 

--Joel 

Bjorling  



THE PAVEMENT POUNDER  

POLICY AND NOTICES 

Change of address:  

Please send your new address  to  the 

branch  office  if  you have moved 

recently or  are planning to move in 

the near future. 

The Pavement Pounder newsletter is 

published twelve times a year. The 

Pavement Pounder is a publication of 

Branch 111. The articles printed in 

the newsletter are submitted by the 

senior union officers, members and 

Auxiliary of the branch to inform the 

members of events, news, educational 

matters and other material deemed 

for the good of the association. The 

appropriateness of  articles published 

is determined by the editor. The Edi-

tor reserves the right to edit or reject 

articles submitted based on appropri-

ateness. Articles attacking or criticiz-

ing others will not be published. The 

Pavement Pounder will not be al-

lowed to be used as a weapon against 

anyone or group of people. The Pave-

ment Pounder is to be used to edu-

cate and edify the membership of the 

branch.  The opinions expressed in 

the newsletter are not necessarily the 

opinions of the NALC or of Branch 

111 or of  its officers or members. 

 

Pavement Pounder Staff 

Editor -  Jeff Asay  

 

Associate Editor - Amie Gallo 

 

Graphic Artist - Brian ―Junior‖  

Gonzales 

NALC Branch  #111 

 2261 S Redwood Rd #14 

 Salt Lake City UT  84119 

Business Hours: 
      Mon, Wed, Friday   

    7:30 AM – 6:00 PM 

      Tues, Thursday  

    9:00 AM – 6:00 PM 
Please call before visiting the Branch office to 

ensure someone is there. 

Visit the  

Branch 111 

Website 
http://branch111.com/ 

index.htm 



 

Numerous carriers have asked to see the new TAYLORSVILLE ZIP CODE which will be implemented 

on JULY 1, 2011. This zip code will operate out of the Kearns Branch. This combines parts of three  

existing zip codes, 84118, 84119, 84084 to make this zip code, tentatively 841—. This change was forced 

upon the Postal Service by the Taylorsville City Council and a certain Congressman.  
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Official Notice 

 
Branch 111 N.A.L.C. 

Union Meetings 

Thursday 

December 9, 2010 

6:30 P.M. 

& 

Thursday 

January 13, 2011 

6:30 P.M. 

 

Election of Delegates to State convention will 

be at December Meeting. 

 

All meetings held at: 

2261 S Redwood Road 

 Salt Lake City, Ut. 84119 



 

Union member-ship  

is an  

insurance policy. 

 Job 

Insurance!!! 

 

NALC HEALTH  

BENEFIT PLAN  

JIMMY KEREKES 

 

The last article I wrote had a few 

errors in it that I need to correct. 

I wrote - ‗‘During open season 

you must sign up any children 

that are 26 years and younger 

and are not married.‘ That is not 

correct.  If any of your children 

are off the plan you can add them 

back on if they are 26 and 

younger. Any married children, 

only the spouse can be added. If 

you change plans you can add 

them to that plan. OPM has pre-

pared a form for you to fill out. 

This form comes with your 

packet or you can get it from 

www.opm.gov/insure . The form 

# is 250 9/10. In the NALC health 

brochure on page 90 is also in-

structions. If you need assistance 

call me. 

The other error I made was open 

season was only till DEC. 13. IT 

is till DEC. 14 for postal employ-

ees. 

At the last two meetings I went 

over health benefit information, 

by request about the National 

Health Care passed by Congress 

as relating to Domestic Partner-

ships. All the information I re-

ceived was from Congressman 

Chaffetz ‗s staff assistant. I will 

in this article provide the three 

web sites that they shared with 

me. 

http;//www.opm.gov/news 

opm-director-john berry 

lauds-signing-of-presidential 

memorandum-on-the 

extension-of-benefits-to 

Same sex-domestic-partners 

of-federal-employees, 

1564.aspx. 

 

http://www.choc.gov/

transmittals/transmittal de-

tails.aspx? transmittal d =2982 

www.thomas.gov  

This is about HR2517.After I 

read all this information, I was 

told by the staff assistant, that it 

would take a bill to pass in con-

gress to get health coverage for 

Domestic Partnerships as we 

now have for opposite sex mar-

riages. Some things may have 

been granted but not full health 

coverage as we know have it. 

For OPEN SEASON informa-

tion, there are pages in this issue 

to help you. 

Remember, you don‘t have to 

rush your decision. 

NALC Plan is very good this 

year. 

Contact me through the union 

office or my phone numbers. 

I hope we will get a lot of new 

members because, the more 

members the better the next cov-

erage and cost will be. 

http://www.opm.gov/insure
http://www.choc.gov/transmittals/transmittal%20details.aspx
http://www.choc.gov/transmittals/transmittal%20details.aspx
http://www.choc.gov/transmittals/transmittal%20details.aspx
http://www.thomas.gov










FYI 
The 2010 leave year ends on Friday, December 31st 2010. 

Reminder: 

Annual leave cannot be used on a Holiday, designated Holiday or a non-scheduled (NS) day.  Depending on 

the employee's NS days, the last day employees may be able to use excess AL could be as early as Tuesday, 

December 28th, 2010 and as late as Friday, December 31st, 2010. 

Maximum carryover limits: 

      Letter Carriers             440.00 hours 

 

Examples: 

 

1 - Employee is NS on Sat/Sun.   

        In this case the employee's designated holiday is Friday, December 31st, 2010. 

        The last day to use excess AL would be Thursday, December 30th, 2010. 

2 - Employee is NS on Fri / Sat.   

        In this case the employee's designated holiday is Thursday, December 30th, 2010.  

        The last day to use excess AL would be Wednesday, December 29th, 2010. 

 

As an FYI, there are 27 Pay Periods in the 2011 leave year. The 2011 leave year begins on Saturday, Janu-

ary 1st, 2011 and ends on Friday, January 13th, 2012.  

 

  Sub for Santa 

A family needs our help this Christmas! 

If you would like to make a donation, please 

contact: 

Amie Gallo 

                        (801) 699-3177   
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   1 2  
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6:30 pm 
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11 
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