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Assignment of New Delivery. 

Why it Matters. 



I’m happy to report that Branch 
111 exceeded half a million 
pounds of food collected during 
the 2010 Food Drive, with a grand 
total of 512,160 pounds!  That is 
18,001 pounds greater than the 
494,159 pounds collected in 2009.  
On a state level, we collected 
1,035,787 pounds of food, which 
makes this the 6th year that we 
have broken the million pound 
threshold, and we have done it 
every year since 2005.  I want to 
thank everyone who participated 
in this event, and I pass along the 
thanks from all of the food banks 
and their patrons who rely so 
much on these contributions.  
This truly is one of the greatest 
things that we can do for the un-
derprivileged (and undernour-
ished) people in 
Utah.   

On a slightly different 
“food” related note:  
Management in the 
Murray Station has 
told Letter Carriers 
that they could not 
“congregate” while 
eating lunch.  While 
most of us, especially those of us 
that have been around for a while, 
know what that means, some of us 
may not.  Section 126.5.B.2 of the 
M-39 (Management of Delivery 
Services) Manual states:   

“When practical, avoid having 
groups of carriers congregate at 
one location.” 

As you may have guessed, this oft 
cited passage of the M-39 is sub-
ject to a great deal of interpreta-
tion.  What does “if practical” 
really mean?  How many carriers 
make up “groups”?  Well, I’m here 
to help define this passage, so 

that we may understand our rights.  
Two Carriers having lunch together 
could not be defined as “groups”.  
Two Carriers would be a “pair”.  I 
would define three or more carriers 
having lunch together as a singular 
group, and thus to have 
“groups” (the plural of the word 
group), you would have to have a 
minimum of two sets of three for a 
total of 6 Carriers.  Of course, this 
is just my interpretation, and this 
language has never been defined 
under the contract, so it will remain 
completely subjective and likely will 
be applied differently by manage-
ment in different cases (big sur-
prise, huh!).  Most managers will 
allow a group to have lunch to-
gether, but if half the zone shows 
up, those carriers are begging for 

attention.   

This leads us to the other con-
ditional element included in 
the above mentioned passage 
from Section 126.5.B.2 of the 
M-39 which is “if practical”.  
Now, the controlling document 
of a lunch location (and a 
lunch time) is the form 1564-A 
(The “Delivery Instructions” 

form in your route book).  I’m going 
to talk about what is allowed on this 
form in a moment, but first let’s look 
at what else it says in section 
126.5.B.2 of the M-39:  

“The carrier has the option of se-
lecting up to three locations for 
lunch. When authorizing lunch 
places, give consideration to rea-
sonableness of location from the 
standpoint of suitable eating 
places, and in particular to the rea-
sonableness of the distance from 
the route to the eating place and 
back to the route.” 

What this means is that you get to  
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ship is an 

insurance 

policy. 

 Job 

Insurance!!! 

The Wahlquist Report 
Mike Wahlquist, President. 
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lunch loca-
tions, and there 
is no set limit 
as to how far 
away they may 
be; the dis-
tance and loca-
tion just need 
to be reason-
able. 

(In other 
words, if there 
is a KFC, a 
McDonalds, 
and an Arby’s 
one mile away, 
you aren’t go-
ing to be able 
to prove that a 
ten-mile drive 
to Carl’s Jr. is reasonable).  
However, if the closest three 
eating establishments are five 
miles away, then that is what is 
reasonable.  Of course, travel 
time from and back to your 
route is deducted from your 
half-hour lunch, so you may 
not want to drive too far to go 
to lunch.   

Just to illustrate that distance 
is not a factor I will cite two 
Arbitration decisions from the 
MRS (Materials Reference Sys-
tem):  

 

C-03997 The saving of slightly 
more than one mile of travel 
cost, and a few minutes of travel 
time, is not of sufficient magni-
tude to justify management's 
denial of [the] grievant's se-
lected locations. 
 
C-03902 Management's cancel-
lation of a previously authorized 
lunch location was improper, 
where the location required a 
1.4 mile deviation, and where 
another authorized location re-
quired 2.2 miles of travel. 
 

location, and all five 
happen to show up at 
the same time, there 
should not be a prob-
lem, because it must 
have been appropriate 
for management to 
approve that lunch 
location, and manage-
ment does not have 
the authority to tell you 
when you may take 
your lunch, only in ap-
proving your 1564-A. 
In the end, everyone 
must decide for him-
self or herself about 
lunch locations.  My 
advice is to get your 
1564-A filled out with 

three reasonable lunch locations, 
and remember that distance may 
not be a factor.  Have your Super-
visor or Manager authorize the 
locations, and then you will be 
covered.  If you feel that manage-
ment has not been fair in authoriz-
ing your lunch locations, or has 
discriminated against you by dis-
allowing deviations, ask your local 
Shop Steward to look into it so 
that they can determine whether a 
grievance exists.  

Now there may be some carriers 
who wonder why they should be 
tied down to just three locations.  
In fact, there are some carriers 
who have no lunch locations se-
lected on their 1564-A.  If there 
are no lunch locations listed on 
your 1564-A, then management 
has basically given you permis-
sion to go wherever you want for 
lunch.  However, I have a word 
of caution for you if you choose 
to do this:  You are only covered 
by OWCP going to, coming back 
from, and eating at authorized 
lunch locations.  If you decided 
that you want to go to lunch at a 
location other than one listed on 
your 1564-A, you must inform 
management of the deviation 
and receive permission for it 
(informing management of a 
lunch deviation may occur on a 
form 3996).  Management may 
not be arbitrary or capricious in 
determining lunch locations, or 
in allowing (or disallowing) de-
viations. So, what does the 
phrase “if practical” mean? It 
means that if five Carriers have  
the same restaurant approved 
as a lunch  
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As I write this article the USPS 

has filed a report with the 

Postal Rate Commission re-

porting a $328 million dollar 

loss for April 2010.  The total 

Fiscal Year loss is $2.3 billion 

($592 million lost for the 

month of January, $179 Mil-

lion gain the month of Decem-

ber; $255 million lost for No-

vember; $221 Million lost the 

month of October). 

Also filed is the Monthly and 

Year To Date Lump Sum Per-

formance Payments,  Bonus/

Merit Payments (bonus).  The 

Postal Service doesn’t call 

these payments bonuses but 

rather “performance pay-

ments”.  You know those per-

formance numbers such as of-

fice time, street time, MSP 

scans, sick leave usage.  I know 

we have been told that we need 

to make the numbers because 

of customer service, but we all 

know that the motivating fac-

tor is lining their pockets off 

our hard work.  I will list a few 

numbers of the outrageous 

“performance payments” 

made so far: 

LUMP SUM PERM AWARD 
PECS (HQ)  $1,334,422.00  

MERIT BONUS PAYMENTS-
EAS (PM)  $17,161,475.00 

MERIT BONUS PAYMENTS 
(SUPVR)  $5,641,252.00 

LUMP SUM PERM AWARD-
PECS (SUPVR) $1,001,516.00 

MERIT BONUS PAYMENTS 
(ADM)  $4,256,485.00 

The USPS can lose Billions of 

dollars, reduce service and po-

tentially collapse our business 

yet make millions of dollars in 

bonuses, sorry, performance 

payments.  Our work as Carri-

ers has sustained the USPS yet 

our Supervisor will harass us 

daily and try to convince us that 

we are not “making the num-

bers”.  The next time your Su-

pervisor says your street time is 

off or your office times are 

down, keep in mind why they 

need you to make their num-

bers.  It’s all about Perform-

ance Payments.   

One factor in Supervisor’s pay 

for performance is a 6 o’clock 

window.  Managers will do eve-

rything to make six o’clock, 

even at the expense of violating 

our Collective Bargaining 

Agreement.  Nationwide a trou-

bling pattern of erroneous clock 

rings is occurring with Letter 

Carriers being short changed in 

the hours they work.  The rings 

are not obvious but usually oc-

cur with just a few units being 

changed when they end tour.  

It’s been reported that clock 

rings have been changed that 

have Carriers returning from 

the street before the six o’clock 

window or being clocked off be-

fore going into penalty.  Car-

rier’s times have been changed 

so they appear that they leave 

to the street earlier, thus mak-

ing it look like they are making 

“percent to standard”.    

In my zone we have a Carrier 

we call Big Carl.  Carl is me-

ticulous with his begin tour and  

end tour.  Big Carl keeps a notepad 

in his oversized pocket that records 

preciously the time he begins tour 

and what time he ends tour. I 

would encourage everyone to moni-

tor his or her clock rings and dou-

ble check on their earning state-

ment making sure what you 

worked, is what you get paid.  If 

you suspect that your clock rings 

are erroneous ask your Supervisor 

to speak with your Steward.  Your 

Steward will investigate any in-

stances where Supervisors manu-

ally entered information regarding 

your clock rings.  Also, make sure 

when you closely monitor any 3971 

you submit.  Again, sometimes an-

nual is being charged instead of 

sick leave.  

And never 

sign a 

computer 

generated 

3971 that 

your Su-

pervisor 

has gener-

ated for 

your sig-

nature.  

Take the time and fill the form out 

properly selecting the correct leave.  

Another issue going into the sum-

mer months will be the lack of help 

in many zones.  Management is and 

will be pushing attendance related 

discipline.  I have written in the 

past my problem with the charge of 

“being regular in attendance”.  If 

you’re sick or injured use your sick 

leave.  If you have a condition that 

might be covered under FMLA 

utilize this right.   

 

Phillip Rodriquez 

prodriq@msn.com 

The Veep 
Speaks  

Vice President Phillip 

Rodriquez 
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The Winners Box___ 
Union Meeting  

Drawings 

 May 13, 2010 

 

 

 

 

 

 

 

2 Door prizes monthly           $25.00 Each 

   

 Dayrl Deuel            Ron Hermansen 

  

Progressive Retirees    

$125.00 

     Richard Casper                       (not present)     

Next month                         $150.00 

 

Progressive Union B   

$175.00 

 William Craig           Present—Winner  

Next month   

$25.00 

 

Progressive Union A  

$150.00     

     Steven Gygi         (not present)  

    

Next month                     $175.00 

 

The next drawings will be at the June 10, 2010  Union Meeting 

 

You  Must  be present to WIN!!!  

 



There is an important new settle-

ment regarding medical records 

that everyone need to be aware of, 

therefore the following is repro-

duced from the NALC website. 

 The NALC has entered into a set-
tlement agreement with the Postal 
Service and the USPS Office of 
Inspector General (OIG) that im-
poses significant new restrictions 
on OIG agents and postal inspec-
tors when they seek to obtain con-
fidential medical information about 
employees from the employees’ 
doctors or other personal health 
care providers.                             
The settlement follows months of 
intense negotiations by the parties’ 
attorneys under the supervision of 
a U.S. magistrate judge.                                                  
NALC President Fred Rolando, 
who participated in the negotia-
tions, said he was extremely 
pleased with the final outcome. 
"The restrictions imposed by this 
settlement should prevent OIG 
agents from intimidating and co-
ercing doctors and other providers 
who would otherwise choose to 
maintain the confidentiality of sen-
sitive information," Rolando said. 
"Even more significantly, the set-
tlement will ensure that union ad-
vocates can prevent the Postal 
Service from using improperly ob-
tained information as evidence 
against employees in arbitration 
cases."                                                         
As previously reported (NALC 
Bulletin 08-01), the NALC and 
APWU filed a joint lawsuit against 

the Postal Service and OIG in 
January 2008 in federal court in 
New York City, seeking to stop 
OIG agents from obtaining confi-
dential medical information about 
employees without their knowl-
edge or consent during the course 
of investigations of alleged work-
ers compensation or sick leave 
fraud. NALC had discovered inci-
dents in which health care provid-
ers were intimidated by OIG 
agents into turning over medical 
information about employees 
which had no relevance to any le-
gitimate investigation of alleged 
misconduct. 
The settlement agreement, which 
goes into effect 60 days after exe-
cution, recognizes that under fed-
eral law, OIG agents and postal 
inspectors may, under certain cir-
cumstances, seek to obtain rele-
vant information from an em-
ployee’s health care provider with-
out the employee’s consent as 
part of a legitimate investigation of 
suspected fraud or other miscon-
duct. However, the agreement re-
quires OIG agents and postal in-
spectors, before interviewing an 
employee’s health care provider, 
to give the health care provider a 
form letter, negotiated by the par-
ties, that explicitly states that the 
health care provider “is not re-
quired to speak” about the em-
ployee’s health information to the 
agent or inspector. 
The letter also tells the health care 
provider that he or she "may take 
as much time as necessary" to 
decide whether to discuss the em-
ployee’s health information and 
may consult with whomever he or 
she chooses (other than the em-
ployee) in making that decision. 
The letter also requires the agent 
or inspector to identify, in writing, 
the specific information sought 
and to provide a written explana-
tion of how that information is rele-
vant and material to a legitimate 
law enforcement investigation. 
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The settlement further provides that 
any information obtained from a 
health care provider without com-
plying with the stated requirements 
may not be used by the Postal Ser-
vice for any purpose, including dis-
cipline or discharge of the em-
ployee, and will not be admissible 
as evidence in any arbitration in-
volving the discharge or discipline 
of the employee. 

 

It is important that you protect your 

medical records. You should write a 

notice stating that your medical re-

cords should not be released to any-

one without your knowledge and 

your consent (or in the case of an 

emergency the consent of your le-

gal representative). This should be 

placed in all medical records, at 

every physician you see, even if 

just for an ingrown toenail. 

 
If I can be of assistance, Please contact 

me. 

 

Terry C Ehlers 

OWCP 

Terry Ehlers 

http://www.nalc.org/news/latest/OIG_ExecutedSettlementAgreement.pdf
http://www.nalc.org/news/latest/OIG_ExecutedSettlementAgreement.pdf
http://www.nalc.org/news/bulletin/PDF2008/Bull08-1.pdf
http://www.nalc.org/news/bulletin/PDF2008/Bull08-1.pdf


 

NALC HEALTH  

BENEFIT PLAN  

 

JIMMY KEREKES 

 

June 2010 
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THE PAVEMENT POUNDER  

POLICY AND NOTICES 

Change of address:  

Please send your new address  to  the 

branch  office  if  you have moved 

recently or  are planning to move in 

the near future. 

The Pavement Pounder newsletter is 

published twelve times a year. The 

Pavement Pounder is a publication of 

Branch 111. The articles printed in 

the newsletter are submitted by the 

senior union officers, members and 

Auxiliary of the branch to inform the 

members of events, news, educational 

matters and other material deemed 

for the good of the association. The 

appropriateness of  articles published 

is determined by the editor. The Edi-

tor reserves the right to edit or reject 

articles submitted based on appropri-

ateness. Articles attacking or criticiz-

ing others will not be published. The 

Pavement Pounder will not be al-

lowed to be used as a weapon against 

anyone or group of people. The Pave-

ment Pounder is to be used to edu-

cate and edify the membership of the 

branch.  The opinions expressed in 

the newsletter are not necessarily the 

opinions of the NALC or of Branch 

111 or of  its officers or members. 

 

 

 

 

 

 

 

Cheeseburgers,  

Macaroni Salad,  

Chips and Drink  

 

 

 

 
Please come and enjoy a  

delicious meal. 
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My fellow carriers we all 

know that management tends 

to follow trends.  That trend 

tends to just end up being a 

flavor of the week.  We also 

know that management ends 

up focusing on that point to 

an extent where all other is-

sues become shadowed by ig-

norance.  Recently I have be-

come aware of their most re-

cent flavor.  That flavor is 

MSP and delivery confirma-

tion.  Scanning has become a 

mandatory tool we use in our 

positions today.  Scanning is 

the one service we provide at 

the end of the delivery that 

shows our customers exactly 

how much we 

care.  Unfortunately for the 

carriers some management 

has chosen to punitively disci-

pline us rather then correct-

ing the core of the issue it-

self.  As we all know many of 

the packages we deliver have 

multiple bar codes with no 

designation of delivery confir-

mation or any other recogniz-

able marking.  The suggestion 

was made that clerks could 

visually mark the same bar 

code they had scanned into 

the database.  Management's 

response was that the clerks 

did not have that kind of time 

in their day and that all carri-

ers should write down every 

bar code from any suspected 

package so it could be cross 

checked in the afternoon. You 

can probably bet as well that 

writing down these numbers 

should also in no way affect 

our street perform-

ance..  Management also 

stated that the problem was solely 

the carriers, that we needed to 

step up and take the responsibility 

of “our” failure.  It seems to me 

that management has shifted the 

blame completely on the carri-

ers.  Rather then looking for a so-

lution to the inaccuracies that cur-

rently exist within our system they 

would rather just place the blame 

on us.  This has been shown re-

cently as at least one office has be-

gan to issue discipline directly re-

lating to the failure to scan MSP 

and delivery confirmation.  The 

very management informed me 

that this was purely as a scare tac-

tic to inspire all the carriers in the 

office to increase perform-

ance.  The tactic of threat of disci-

pline worked.  Immediately fol-

lowing the issuance of discipline 

that zone improved its scan num-

bers to 100%.  The real question 

comes at what cost.  Should the 

post office be using tactics of fear 

and intimidation to pro-

voke increased per-

formance?  Could they 

look for other ways to 

inspire and lead us to 

better performance 

without the use of 

threat and disci-

pline?  It is my belief 

that management can 

use positive reinforce-

ment and rewards to 

inspire us to achieve 

goals.  We as carriers 

should be stepping up 

and insuring all deliv-

ery confirmations get 

scanned purely for the 

customers we so dili-

gently 

serve.  Management 

needs to listen to the 

employees and  to work 

with the craft who have  

first hand knowledge to discover a 

solution, rather then just lumping 

the blame and issuing discipline.  I 

doubt they will, as they rarely look 

for solutions to the very problems 

they create.  It is because of this 

that if any of you find yourselves 

in trouble for missing a delivery 

confirmation or a MSP scan 

please, if you are disciplined bring 

it to the attention of your shop 

steward or a union officer.  This is 

a defensible case and we will do 

our best to protect you from the 

built in flaws of our system.  Don't 

let management harass you or 

bully you into believing it is your 

fault.  As a union we can stand to-

gether and prove our worth di-

vided we can help no one. 

   

Monte Jones    

Concerned Carrier 
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Pavement Pounder Staff 

Editor -  Jeff Asay  

 

Associate Editor - Amie Gallo 

 

Graphic Artist - Brian “Junior”  

Gonzales 

NALC Branch  #111 

 2261 S Redwood Rd #14 

 Salt Lake City UT  84119 

Business Hours: 
      Mon, Wed, Friday   

    7:30 AM – 6:00 PM 

      Tues, Thursday  

    9:00 AM – 6:00 PM 

Please call before visiting the Branch office to 

ensure someone is there. 

In  Memoriam 

 

Dewaine H.  

Ewell 

 

Retired Carrier 

 

We express our  

condolences to their 

families. 
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Official Notice 

 
Branch 111 N.A.L.C. 

Union Meetings 
Thursday 

June 10, 2010 

6:30 P.M. 

& 

Thursday 

July 8, 2010 

6:30 P.M. 

 

All meetings held at: 

2261 S Redwood Road 

 Salt Lake City, Ut. 84119 



Legislative  

Denton Taylor 

Glimmers of Hope 
 

In spite of the doom and gloom 

that we have been hearing for most 

of the last few years, there are a 

few, faint glimmers of hope on the 

horizon.  Good news about the 

USPS has been hard to find. 

The Postal Regulatory Commis-

sion is conducting hearings across 

the country about 5 day delivery 

and expects to make a recommen-

dation in October.  USPS Head-

quarters in very unhappy about 

this time line.  The PRC process is 

temporarily putting the brakes on 

the slash and burn plans from the 

Postmaster General.  

The Federal fiscal 

year begins on Octo-

ber 1st and, if the new 

budget contains the 

six day mandate 

which has been part of 

the budget every year 

since 1981, 5- day is 

going on the back 

burner for another 

year. 

More good news from 

the PRC.  Chair Ruth 

Y.Goldway isn’t buy-

ing the PMG’s mes-

sage of panic and has 

urged Congress to move cautiously 

before reducing  delivery days.  

Goldway has also presented a list 

of 11 specific suggestions for the 

future of the USPS. (One more 

suggestion and we can have our 

own 12-step recovery plan.)  Gold-

way’s suggestions properly put the 

focus on improving service and 

growing the business to secure our 

future. 

More good news.  We lost $1.9 bil-

lion in the first six months of FY 

2010.  Actually, losing $1.9 billion 

isn’t good news but it is an im-

provement from last year.  In FY 

2009, the first six month loss was 

$2.3 billion.  The PMG’s argues,  

that without drastic change, the Ser-

vice will experience increasing losses 

every year.  A loss is still a loss, but 

this slight improvement belies the 

death spiral predictions from L’En-

fant Plaza. As the economy improves 

and Americans go back to work, we 

can continue to cut costs and grow 

Postal Revenues. 

Really good news.  So far, more than 

180 Members of Congress have co-

sponsored H.R. 173.  This non-

binding resolution supports continu-

ing 6-day delivery.  It will take 218 

votes to pass this resolution.  A Rep-

resentative can vote for a measure 

without co-sponsoring, but a co-

sponsor rarely votes against the 

measure.  As I write this, none of the 

Utah Congressional Delegation has 

co-sponsored 

H.R. 173. 

The future 

of the USPS 

is far from 

secure.  

PMG Potter 

and his min-

ions have 

fine tuned 

their mes-

sage and tac-

tics.  Our 

jobs and our 

contract are 

under attack 

and we could 

lose this battle.  The presentation at 

the Union Hall woke up a few of us.  

Carriers signed up for COLCPE and 

E-Activist.  But there are still more 

than 500 members of this branch 

that don’t care enough about their 

jobs to give 50¢ a day to COLCPE. 

You can still call your Congressman 

and ask him to co-sponsor H.R. 173.  

The numbers are: 

 

Rep. Rob Bishop (1st Dist)  

Phone: (202) 225-0453 

 

Rep. Jim Matheson (2nd Dist)  

Phone: (202) 225-3011   

Rep. Jason Chaffetz (3rd Dist)  

Phone: (202) 225-7751  

 

Sen. Orrin Hatch 

Phone: (202) 224-5251 

 

Sen. Robert Bennett 

Phone: (202) 224-5444 

 
It only takes a minute or two and, 

unless you have the worst cell 

phone plan on the planet, the call is 

free. 

If you don’t know which Congres-

sional District you live in, you can 

find out from the NALC.ORG web-

site by following the links: Home, 

Departments, Legislative and Politi-

cal, Find Your Elected Officials or 

contact me.  (801.867.2387 or 

denton@xmission.com) 

Get Involved now.  If you don’t act 

today there might not be a tomor-

row for the USPS. 

mailto:denton@xmission.com
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June 2010 
Sun Mon Tue Wed Thu Fri Sat 

  1 2 

 

3 

E-Board 

6:30 PM 

4 

 

5 

 

 

 

6 7 8 9 

 

10 

Branch  

Meeting 

6:30 PM 

11 

Pay Day 

12 

 

13 

 

14 

Flag Day 

15 16 

Steward’s 

Meeting  

   6:30 PM 

17 

 

18 

 

19 

 

20 21 22 23 

 

 

24 

 

25 

Pay Day 

26 

27 28 

  

 

29 30   
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 I have decided it is time for the 

return of this column. I think it 

is important that we all act to-

gether on the issues that are im-

portant to the NALC, and also 

those that affect our fellow 

trade unionists, and society as a 

whole. 

I will begin with a topic that 

could impact every carrier. The 

growth of new deliveries.  

In October of 2008 as a part of 

a package of Memorandums of 

Understanding (MOU’s) that 

brought us MIARAP, another 

MOU was signed. Titled : 

Re: Assignment of City Delivery 

This agreement states in part;  

the city letter carrier craft will be 

assigned all new growth (i.e., 

new deliveries that are not In-

growth on an existing route as-

signed to another form of deliv-

ery). 

For the first time in many 

years city letter carriers are 

the default for assignment of 

new delivery. 

Why is this so important? The 

U.S adds hundreds of thou-

sands of new deliveries per 

year. Somebody has to deliver 

the mail to these new ad-

dresses. This is job protection 

for every NALC member. This 

is the best no layoff clause we 

could wish for. Even in an en-

vironment of falling mail vol-

umes per delivery more deliv-

eries equals more work.  

It might even mean that at some 

point the Postal Service will have 

to hire some new PTF’s, maybe 

that well deserved TE who wants 

nothing more than a secure ca-

reer, with full contractual pro-

tection, raises and benefits, as a 

Letter Carrier. 

But our National Officers des-

perately need our help. They 

need to know where these new 

deliveries are. The Postal service 

isn’t in any rush to tell them. 

They need us to report where the 

deliveries are, when the delivery 

started, or will start, and who 

management assigns these deliv-

eries to. 

In the last few issues of the Pave-

ment Pounder, a form has been 

included to help gather the infor-

mation that our officers need. In 

this issue it is on Page 16 . It is a 

simple form. If you know of 

some new deliveries, please fill it 

out and turn it in to your stew-

ard or other branch officer, or 

drop it by the branch office. 

 

Are you a carrier with less than 

six years and want to know about 

your ongoing prospects to con-

tinue being employed as a Letter 

Carrier? Here is the potential an-

swer. A junior carrier with a bad 

route or a senior carrier looking 

for less park and loop and hoping 

for a route with CBU delivery in a 

nice new part of town? This could 

be the answer to this desire.  

Want an end to withholding? Here 

is the answer. Enough new deliver-

ies equals more available positions 

for Postal Service employees dis-

placed by things like FSS. This 

could mean that the route or R-

Carrier position that has been 

withheld in your office no longer 

needs to be withheld. It could 

mean that a patient and abused 

PTF gets made regular.  

The Concerted Action  

Corner 

Jeff Asay 



 



Food Drive 

Branch 111 Total 

 

Thank YOU!! 

 

 

 

 

 

 

 



Visit the Branch 111 Website 

http://branch111.com/index.htm 
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