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The  

Underappreciated 

____Steward_____ 

     Several years ago, I per-

formed the difficult task of 

telling a Carrier that we 

would be unable to save his 

job unless he immediately 

enrolled in drug-

rehabilitation.  This par-

ticular Carrier’s Shop 

Steward was sitting at his 

side.  The Shop Steward 

immediately volunteered to 

drive the Carrier to the 

clinic, and ended up spend-

ing much of the night help-

ing him out.  Over the next 

several months, the Stew-

ard went out to this Car-

rier’s house, spoke with his 

family members, and did 

everything possible to get 

this Carrier back on track 

and back to work.  I have 

seen Shop Stewards go be-

yond the extra mile, per-

forming heath and welfare 

visits, taking Carriers to 

the hospital, and helping 

Carriers through horrible 

life crises.   

     What is a Shop Stew-

ard?   Webster’s states that 

he or she is:  “A union 

member elected as the un-

ion representative of a 

shop or department in 
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dealings with the man-

agement.”  True, but a 

Steward is also so much 

more than this.  It has 

been my experience that 

a Steward is also a:  

1. Negotiator 

2. Mediator 

3. Counselor 

4. Defender 

5. Advisor 

6. Confidant 

7. Appealer 

8. Contract Interpreter 

9. Guardian 

 And so much more… 

Why do Stewards volun-

teer to do so much for 

their fellow Letter Carri-

ers?  Is it the extra pay 

that they receive?  Ac-

cording to our current 

branch bylaws, a Shop 

Steward receives about 

$50.00 per month in sal-

ary.  If a Shop Steward 

attends the monthly 

branch training, giving 

up an entire night to 

study the contract, he or 

she can earn about 

lective rights.  Sometimes it 

is just a matter of it being 

“your turn” to represent 

your fellow Carriers.  Our 

ranks are full of Carriers 

who have been Stewards in 

the past.  Our ranks are 

full of Carriers who will be 

Stewards in the future.  

Thank goodness for people 

who are willing to take up 

the fight for our collective 

rights.  Without them we 

would be at the mercy of a 

corporation that only sees 

us as a number on a sheet 

of paper, or a resource to 

be used up and discarded.  

I am grateful for every 

Shop Steward that ever 

stood up for me and fought 

for my rights, whether it 

was for me specifically, or 

when it was for the whole 

zone.  

     Too often, being a Stew-

ard is a thankless job.  

Stewards go into the job 

knowing that there will be 

disagreements with man-

agement.  And often they 

are surprised to find out 

how many disagreements 

they have with some Carri-

ers.  Too often I have heard 

Carriers disparaging or 

slandering the name of 

their Shop Steward, accus-

ing them of not doing a  

$40.00 more per month.  

So the question is whether 

$90.00 per month is worth 

filing all the grievances, 

conducting all the investi-

gations, dealing with all 

the problems, answering 

all the questions, learning 

all the contract answers, 

making all the phone 

calls, staying up at night 

thinking about issues, 

making all the deadlines, 

and helping all the people 

in a zone?  My answer has 

been the same for the last 

8 years.  You will never 

get rich working for the 

Union.  We just don’t 

have the budget to pay 

what the job is worth.  

Much of the work done 

will never be recom-

pensed.  The answer, 

short and sweet, is that 

$90.00 is much too little 

for the amount of work, 

stress, and anguish that 

our Shop Stewards go 

through.     

     So why do they do it?  

The answer must be be-

cause someone has to step 

up and fight for our col-



  a good job, or much, 

much worse.  Too often, I 

see good Stewards who 

fail to get the support 

that they need from the 

workroom floor.  Sadly, 

some Stewards start ask-

ing themselves “why they 

do it”, and can no longer 

find the answer.   

     But I don’t want to 

focus on the negative.  

Negativity has always 

been the least effective 

tool when something 

needs to be fixed.  In-

stead, I want to ask eve-

ryone to support your 

local Shop Steward as 

much as possible.  Please 

thank them when they 

help you.  Please help 

them when they ask for 

your help.  Please say 

everything positive that 

you can about your Stew-

ards, knowing that people 

will work hard to live up 

to a good reputation.  In 

short, if you haven’t told 

your shop steward that 

you appreciate them 

lately, please take a mo-

ment to do so.  Remem-

ber, someday it may be 

you that steps up and 

represents.   

     By the way, in case 

your supervisor hasn’t 

told you this in a while…

Thank you for carrying 

the nation’s mail!  Your 

work serves every Ameri-

can and helps keep us all 

in a job.  By stepping up 

and working through the 

route adjustments and 

problems that we have 

faced under the MI-

ARAP, you have helped 

to show that the Letter 

Carriers of the good old 

USA are up to the task of 

dealing with the second 

worst economic situation 

is the last 100 years. That 

said, being sincerely 

thanked sort of feels 

good doesn’t it?  Your 

local Shop Steward has-

n’t forgotten you, please 

don’t forget him or her.        

      

Mike Wahlquist 

Branch President  
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The Winners 
____Box___ 

Union Meeting  

Drawings 

 September 10, 2009 

 

2 Door prizes             
$25.00 Each 

Denton Taylor 

Mike Kourbelas 

Progressive Retirees    
$225.00 

  Arthur Kilby 

  (not present) 

Next month                         
$250.00 

 

Progressive Union B         
$375.00 

Rick Logan 

  (not present) 

Next month  $400.00 

 

Progressive Union A       
$800.00 

Troy Peterson 

   (not present) 

Next month                     
$825.00 

The next drawings will be 
at the October 8, 2009  

Union Meeting 

You  Must  be  

present to  

WIN!!!  

The Wahlquist  

Report 

(Continued) 

Call out for  

COLCPE!! 
 

All the chatter and talk is 

the USPS proposing, (via 

testimony from Jack Pot-

ter), cutting our work-

week to five days.   At 

first glance working five 

days and having week-

ends off would be ideal 

for most of us Carriers.  

Weekends off forever, 

what a deal!!  But, will 

the elimination of the six-

day help the declining 

status of the Postal Ser-

vice or will it further ex-

acerbate the declining 

service we provide?  Will 

the five-day workweek 

eliminate jobs? 

The Veep 
Speaks  

Vice President 

Phillip 

Rodriquez 

We cannot argue that the 

USPS is in financial pur-

gatory. The GAO esti-

mates USPS will lose more 

than $7 billion in Fiscal 

Years 2009 and 2010 with 

mail volume continually 

declining.  Healthcare 

costs will continue to esca-

late and our mandate to 

deliver every house at a 

universal rate will be in 

financially impossible.  

Jack Potter testimony 

stated we, as a company 

will lose 30 billion pieces 

of First Class mail this 

year alone.  The USPS 

faces a year-end cash 

short fall of 700 million 

dollars after reaching our 

borrowing limits to meet 

our operational needs.  

Unless Congress inter-

venes and makes changes 

we simply do not have 

enough money to cover 

our expenses and opera-

tional needs. 

So, our fate relies on our 

elected official in the 

House and Senate.  To 

some that scenario might 

seem frightening.  How 

can we rely on Washing-

ton to make sure the 

USPS will be viable?  Will 

Congress listen to the 

needs of the worker over 

the needs of the Com-

pany?  Will Congress im-

plement our Postmasters 

plan and eliminate our 

postal network by shut-

ting down and eliminate 

an already shrinking ser-

vice?  Does Postal Man-

agement have credibility 

with Congress when it 

comes to fixing the needs 

of our Service?  Working 

for the Postal Service for 

15 years and witnessing 

the style of our Managers 

leaves me with serious 
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have the correct answers. 

Luckily members of Con-

gress have faith and trust 

in Letter Carriers.  Con-

gress loves Letter Carri-

ers and they listen to us 

when we lobby.  When 

Letter Carriers meet 

with Congress and pro-

pose ideas, the majority 

of them normally imple-

ment our proposals via 

legislation.  Even in 

Utah, the reddest state in 

our country, our Sena-

tors and Congressmen 

have backed our legisla-

tion.  The NALC plans to 

expand our service 

rather than to eliminate 

an already shrinking ser-

vice has strong support 

in Washington.  Just re-

cently Letter Carrier 

Chad Mortensen was at a 

town hall meeting with 

Congressman Rob 

Bishop who announced 

that Chad was his Postal 

Expert.  Rob Bishop even 

co-sponsored our House 

Bill (HR 22) after months 

of lobbying.  Congress-

man Jason Chaffetz 

ranking House member 

concerning HR 22 signed 

on as a co-sponsor after 

Letter Carrier Fred 

Downey convinced him it 

was good for the USPS.  

Republican and Democ-

rat will open their doors 

and sit and listen to our 

ideas and ask Letter Car-

riers for their support.  

How did we get the ear of 

Congress and why do 

they support our issues? 

I would be naïve to say 

they support us because 

it’s the right thing to do.  

They love us because we 

have COLCPE and Car-

NALC Health  

Benefit Plan 

Jim Kerekes 

October 2009______ 

Open Season will be from 

Nov. 9th to Dec. 14th.   

Here are a few ways to 

check out the CIGNA Pre-

ferred Provider List to see 

if your doctor is a partici-

pant in the Network. 

 

Contact me for the 

List that is from Nov. 

2008 to present. In 

Oct. 2009, I’ll receive 

another book that will 

cover participants 

from Oct. 2009 to the 

end of the year 2009. 

But be aware that 

when a provider/

doctor signs their con-

tract it may overlap in 

years. For example 

they may have signed 

up in July 2009, so 

their contract will end 

in July 2010. 

 

There is a toll free 

number : 

 

1-877-220-6252.  
 

Anybody can call any-

time.  Just a Hint: 

NALC Headquarters 

told me the best time 

to call is during Open 

Season, around the 

end of November and 

the first part of De-

cember, which is the 

last couple of weeks of 

Open Season. 

If you have any prob-

lems finding out, call 

me. My contact infor-

mation to reach me 

will be printed at the 

bottom of this article. 

rier Corps.  We give 

money to their campaigns 

and work for them to get 

re-elected.  We give 

money, which opens the 

doors to speak with them 

on our issues.  I truly be-

lieve that our future will 

be tied to our legislation 

efforts of the NALC.  Our 

legislation depends on 

Letter Carriers contribut-

ing to COLCPE. Every 

Letter Carrier has to con-

tribute to COLCPE to 

continue our success with 

Congress by giving five 

dollars per pay period 

taken directly from your 

paycheck.  Our branch 

already has over 120 

members contributing to 

COLCPE.  I ask all of you 

who reads this to expedi-

tiously sign up for COL-

CPE.  You can call our 

Branch and it literally 

takes five minutes to sign 

you up.  Call or email me 

and I will make sure that 

your contribution is done 

immediately.  Jeff Asay is 

our branch COLCPE co-

ordinator and he will 

gladly help you through 

the process.  At this mo-

ment in our careers we 

need to make sure that 

our jobs are secure and by 

signing up for COLCPE 

will be the first step in 

making sure that we do 

have careers for years to 

come. 

If your doctor is NOT a 

participant in the Net-

work: 

 I can give you a form. 

You fill it out and Fax 

and/ or take it to our 

Salt Lake Branch 111 

office; or get it to me 

personally. 

I fax it to NALC 

Health Benefit head-

quarters. 

NALC sends a packet 

to your doctor or if 

you like they can send 

it to me and I will get 

to your doctor. You 

also can take it to your 

doctor. It is urgent 

that if you want to try 

to get your doctor to 

sign up with the Net-

work you need to fill 

the forms out as soon 

as possible. Sooner we 

get these forms in, the 

sooner the process can 

get started, even if it is 

BEFORE Open Sea-

son. 

I have gotten word back 

that many don’t know my 

contact numbers. The fol-

lowing ways to contact me 

are these: 

HOME:  801-254-2860 

CELL:  801-557-6033 

WORK:  801-955-8584 

(West Valley Post Office) 

E-MAIL:  

jrnlkerekes@q.com 

NALC Branch 111:   

Phone:  801-973-6705 

Fax: 801-973-6723 

Feel free to call or 

leave a message any-

time. 

mailto:jrnlkerekes@q.com


MBA and Compensation 

       Terry C Ehlers 

 

Well by now many Steak 

Fry “BBQ” attendees 

have informed those who 

were unable to attend 

that it was an enjoyable 

outing. This year we defi-

nitely had more retirees 

in attendance. A new 

guessing game seemed to 

be a big hit; it was 15 or-

namental jars on differ-

ent tables with different 

candies in them. The ob-

ject of the game was to 

correctly guess the 

amount of pieces and the 

closest person would win 

the jar full of candy. 

Next year the thought 

will be to add a little twist 

to the game; you will 

have to be there to find 

out what it will be. I 

would like to thank all 

the individuals who 

helped make this outing a 

success, these folks 

worked very long tedious 

hours to provide those in 

attendance with an enjoy-

able time. 

It is hoped that next year 

we will be able to entice 

more people to attend 

this annual outing. 

Well, in dealing with 

Compensation for the 

Branch it has been very 

busy with CA-2 filings.  

remove the dead and 

rough skin. . If this skin is 

not removed it will become 

hard and thick and can 

become cracked and in-

fected making walking 

difficult. 

Check your feet daily for 

cuts, blisters, bruises or 

color changes, swelling 

and open sores. Report 

them to your healthcare 

physician without delay. 

Use a mirror to see the 

soles of your feet or, if this 

is difficult, seek help from 

someone else. Don’t ignore 

pain: Painful feet are not 

normal. Many foot condi-

tions can be cured if you 

visit a chiropodist as early 

as possible. Always wash 

your feet with soap and 

water. Take care to wash 

between your toes. Dry 

your feet carefully, espe-

cially between the toes. 

Use oil or lotion to keep 

your skin soft. 

Trim toe nails with a nail 

trimmer. Cut them 

straight across and not too 

short. Do not cut down the 

corner as this cam lead to 

in growing toenails. Pa-

tients with diabetes should 

have their nails cut by a 

State Registered Chiropo-

dist.Replace your shoes 

every 6 months as well-

worn shoes lose their abil-

ity to support your feet 

properly. This can lead to 

feet, leg and back fatigue 

and problems. Our job 

requires us to be on our 

feet all day it is best you 

change your shoes every 6 

months. If you’ve tried 

everything to mend cal-

loused, painfully cracked 

heels and nothing worked, 

look for Callex Ointment. 

 

To report, there have been a 

lot of surgeries for injured 

workers and claims for 

Schedule Awards filed. The 

Schedule Awards criteria 

have been changed as of 

May 2009, the American 

Medical Association has 

come out with the new 6th 

edition and all awards have 

to be per this addition. The 

Medical Provider must cite 

every page, exhibit and 

complete every test as di-

rected. 

The month of September 

will be a busy time for there 

is Steward College and the 

Utah State Association Con-

vention taking place in 

Logan, Utah. It will defi-

nitely be a learning experi-

ence for all the stewards 

that will be in attendance at 

the training. The State Con-

vention takes place every 2 

years, elected officers will 

be taking the reins and 

guiding the state in a direc-

tion that will benefit all car-

riers in the great State of 

Utah. I would like to con-

gratulate the state officers 

in their endeavors, and ex-

tend an appreciative thank 

you to the past officers for a 

job well done. 

Quick note on Mutual Bene-

fits. I have brochures in the 

office for those who would 

like to review the many in-

surance options that the 

NALC has to offer. 

As Letter Carriers our 

lively-hood depends upon 

several necessities and one 

big one is our feet, so here is 

some help: 

Tips for Foot Care 
Take care of your feet regu-

larly to keep calluses under 

control. Use a pumice stone 

or an abrasive foot scrub to 
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Union 

member-

ship is an 

insurance 

policy. 

 Job  

Insurance!! 

During the shoe fitting 

process, make sure there 

is enough space (3/8″ to 

1/2″) from your longest 

toe at the end of each shoe 

when you are standing up. 

Give your feet a foot bath. 

Put a cup of marbles in 

the bath water and roll 

your feet around on top of 

them to stimulate the 

nerve endings. Pick up the 

marbles with your toes, 

flex and contract your feet 

and toes and then let go 

off the marbles. This will 

allow the arches and mus-

cles of the feet to stretch. 

 As always if I can be of 

assistance, please contact 

me. 

 

Terry C Ehlers 
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What Shall I Do? 

I ought to get a large  

reward for never owning 

a union card. 

I’ve never grumbled, 

I’ve never struck, and I’ve 

never mixed with union truck. 

But I must be going my way to 

win, so open  

St. Peter, and let me in. 

St. Peter sat and stroked his 

staff, despite his high office he 

had to laugh. 

Said he, with a fiery gleam in 

his eye,  

“Who is tending this gate, you 

or I? I’ve heard of you and 

your gift of gab, you are known 

on earth as a scab.” 

There upon he rose in his stat-

ure tall, and pressed a button 

upon the wall, and said to the 

imp who  

answered the bell,  

“Escort this fellow around to 

Hell, 

Tell Satan to give him a seat 

alone, on a red hot griddle up 

near the throne: But say, even 

the devil can’t stand the smell, 

of cooking a scab on a griddle 

in Hell. It would cause a revolt, 

a strike I know, if I send you 

down to the imps below. 

Go back to Earth and tell that 

“They don’t even want scabs in 

HELL!”   
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October 2009 
Sun Mon Tue Wed Thu Fri Sat 

    

 

1 

E-Board 

6:30 PM 

2 

Pay Day 

3 

 

 

 

4 5 6 7 

 

8 

Branch  

Meeting 

6:30 P.M 

9 

 

10 

 

11 12 

Columbus 

Day  

Holiday 

 

13 14 

. 

15 

. 

16 

Pay Day 

.  

17 

 

18 19 20 21 

Steward’s  

Meeting  

    6:30 P.M 

22 23 

 

24 

25 26 

  

 

27 28 29 30 

Pay Day 

31 

http://branch111.com 

/index.htm 
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Staff 

Editor -  

Jeff Asay  

Associate Editor -  

Amie Gallo 

Graphic Artist -  

Brian “Junior”  

 

THE PAVEMENT 
POUNDER  

POLICY AND NO-
TICES 

Change of address:   

Please send your new ad-

dress  to  the branch  office  

if  you have moved recently 

or  are planning to move in 

the near future. 

 

The Pavement Pounder 

newsletter is published 

twelve times a year. The 

Pavement Pounder is a 

publication of Branch 111. 

The articles printed in the 

newsletter are submitted by 

the senior union officers, 

members and Auxiliary of 

the branch to inform the 

members of events, news, 

educational matters and 

other material deemed for 

the good of the association. 

The appropriateness of  

articles published is deter-

mined by the editor. The 

Editor reserves the right to 

edit or reject articles sub-

mitted based on appropri-

ateness. Articles attacking 

or criticizing others will not 

be published. The Pave-

ment Pounder will not be 

allowed to be used as a 

weapon against anyone or 

group of people. The Pave-

ment Pounder is to be used 

to educate and edify the 

membership of the branch.  

The opinions expressed in 

the newsletter are not nec-

essarily the opinions of the 

NALC or of Branch 111 or 

of  its officers or members. 

In  

Memoriam 

 

Ryan 

Call 

 

Wayne 

Peterson 

 

Larry 

Herbstritt 

 

Letter  

Carriers 

 

Branch 111  

Expresses our 

condolences 

to Their  

Families. 

NALC Branch  #111 

 2261 S Redwood Rd 

#14 

 Salt Lake City UT  

84119 

Business Hours: 
      Mon, Wed, Friday   

    7:30 AM – 6:00 PM 

      Tues, Thursday  

    9:00 AM – 6:00 PM 

Please call before visiting 

the Branch office to en-
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